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What you’re holding in your hands right now is a peice of wesleyan’s reality that isn’t readily accessible elsewhere; your RA’s won’t tell you, your faculty advisors and professors won’t tell you, 
and the administration certainly won’t tell you. this represents the experiences gained among many people over the course of manyyears, and there are people who would rather have it take 
you four years to see alot of this stuff, some of us graduated over a year ago; some of us have only been here for a year, many of us have taken time off; one of us is going away permanently, 
before you start to read this, we would first like to say that there’s more to wesleyan than we’ve been able to represent in these pages, hard as we’ve tried, some of this is indefineable spirit; 
some is lack of copy, but we’ve done what we could with what we had. finally, if we actually managed to shock anyone (tame bunch that we are), don’t just stand there and gape, use the head 
that got you into this place and think about what was so shocking, and then think about what an education is about. As Robin Tyler says, "if I offended anyone at all--you needed it.” so 
welcome to camp wes. go wild, but be prepared to fight to defend your space. 


w e lcome to the war zone 
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other. So, I applied early early decision, and applied nowhere else...and I was accepted. 

We grew together at first, and then it quickly became an intense love-hate relationship. Now (a year after breaking up 
with Wesleyan) I can say only two wholly positive things with no qualms or qualifiers: there are a lot of cool people here and 
the sparkly concrete stuff around sci-li looks really pretty at night, especially in the back near the library. 

These past few days, I’ve been around alumnae/i and parents, and they always ask if I’m a Wesleyan student. I say, “I 
used to be” or, if they press me, “I’m a drop-out.” Make that Dropout. And inevitably there follows the barrage o f questions, 
some of wRIch make me feel as though I’ve committed first degree murder. What can 1 say to someone whose K6pes ana 
dreams will be or have been on this institution above all others? 

I was very angry and frustrated when I left. I had been doing the BA/MA program, but was slowly doing less and less 
academically, and more and more “politically” i.e. Free University (ask someone about it), Roving Escort, Save the 
Anthropology Dep’t (ask Nat Greene-the Vice President for Academic Affairs-ve ry soulfully about Physical Anthro, but 
don’t believe anything he tells you), rallies, meetings...you name it, I was almost always involved somehow. And although I 
got a lot out of my classes, I think I learned more from the outside stuff. 

So what’s the big deal? 

Wesleyan has the potential to take the average young mind and blow it wide open. But here’s the secret: it’s the 
people, NOT the institution. And that fact will blow your mind up. Once our minds have begun to think and ask, we DO. It 
consequently becomes very frustrating to be told to settle for the conventional, to be supressed (try getting a University 
Major--what they tell you is mostly bullshit), and to be ignored. I worked two semesters on suggestions and alternatives to 
the proposed Academic Planning Report. We talked, wrote letters, and held meetings with various student and administra¬ 
tive groups. We wrote to professors for input, we even held a discussion paneL.and we came up with some really good 
ideas Where did it get us? Nowhere. The apathy was staggering. To be told by teachers, “I’m sorry, but I can’t say 
anything. I’m up for tenure” (at Wesleyan'.U) was dehabilitating. And FACE FACTS: these (conservative) administrators 
and trustees ARE NOT ELECTED by you--if you don’t like it, tough shit, they can ignore you, and speaking as a veteran 
protester, they usualy do. After all, so what if you’re old enough to get drafted and pick the President? They still Know Better 
about you r education! Don’t you want to be pressed into a mold-struggling-so as to come out like the people (white males, 
traditionally) who pay their wages? 

I’m not exaggerating. Read the article from Hermes April 14,1986 about Gay Students and the Trustees. How many 
years did it take for them to put in a couple of words about discrimination due to sexual preference? 

For some people, Wesleyan is a pdace to be changed and to make change, to meet loads of fabulous people, and to 
study things that are relevant and interesting. That’s important. For me it was not enough-and it was too much. I cared too 
much an dloved too passionately to continue being so frustrated and ignored. I felt the effectiveness vs. energy ratio 
tearing me to shreads, and I realized- “This is costing me $8,000 and some pretty hefty loans, and here I am, skipping 
classes, and trying to save this little cosmos! What am I doing here?” 

... So I left. Now, it’s difficult to meet interesting people here- but it’s even more painful to see so little progress (and 
even regression!) in the same old issues. Also the academic situation isn t so great allthe time, either. 

I’m not saying quit school. Just realize that these conditions are something that you’ll have to come to terms with, in 
one wav or another. For me, that ultimately meant leaving Wesleyland. 
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tic?’ Eclectic is one of the special interest houses on 
campus. It is located at 200 High Street and is identi¬ 
fiable by the big, white pillars adorning the entryway. 

Even though it is impossible to describe a house 
filled with twenty-six individuals in one paragraph, 
one can state the standard stereotypes associated 
with it. (Note-the following is not meant to be com¬ 
prehensive; it is just meant to give a very rough idea 
of one image Eclectic has on this campus.) Eclectic 
is unconventional in the sense that it differs from the 
standards described by Middle America in dress, 
modes of thinking, ideas it finds acceptable and tol¬ 
erable, and various other ways. It has the reputation 
for being a place where various foreign substances 
are used to induce altered states of consciousness. 

It throws parties that tend to attract people from all 
walks of Wesleyan life; many people find they feel 
more comfortable at Eclectic parties than at other 
frat parties. Others find the place too ‘way out’ to feel 
at home there. I’ve heard it said that Eclectic mem¬ 
bers like to wear black and/or dye their hair funky 
colors. In short, Eclectic adds alot to that quality of 
Wes that we all know and love-its diversity. 

But enough generalizing. The only way to get a 
■. true sense.of Eclectic (or.a^ituoa efs^fOLibaLDaaL. 
ter) is to experience it for yourseif. Another question 

you might have is, ‘Why take the time to write about 
Eclectic?’ In this article, there are two major reasons. 
The first concerns the way in which Eclectic as well 
as all of the various special interest groups and 
activities on campus contribute in a vital way to our 
education at Wesleyan. The second reason is to 
illustrate a growing trend in the Wesleyan admin¬ 
istration toward conservativism which is homogeniz¬ 
ing our campus and turning it slowly but surely into a 
carbon copy of Amherst College. 

The knowledge one gains from classes and study¬ 
ing at college is only the beginning og a ‘college 
education.’ More important are the day to day expe¬ 
riences we have living, working, and playing 
together. A liberal arts education is supposed to 
broaden the student, to expose her/him to new ways 
of thinking. What better way to accomplish this goal 
than by bringing together people with widely varying 
backgrounds and ideas, giving them as much free¬ 
dom to express themselves as possible, and letting 
them ‘do their own things’; interact with each other, 
grow, change, discover some other ways of going 
about life, try to find a way through that suits them. 

I visited a high school friend’s college last fall. As I 
walked around the beautifully kept campus, I sud¬ 
denly noticed that everyone looked the same: same 
clothing, same haircuts, same smiles. When I saw a 
kiosk advertising the upcoming school activities, 
they appeared painfully Western and unthreatening. 
There was no Javanese music and no radical femi¬ 
nist speaker advertised, to cite but two noticeable 
gaps. I think the attitude of the average student there 
can best be elucidated by my friend’s reaction upon 
arriving at Wes to visit me and walking by an outdoor 
West African dance concert: “You go to a weird 
school, Dave.” 

The word “weird” has always bothered me. 
“Weird” as measured against what? The “norm”? 
What mere mortal has the omnipotence to deter¬ 
mine what is “normal”? I certainly do not. Having 
diversity on campus allows us to have direct 
exposure to things unknown to us, thereby stimulat¬ 
ing us to form ideas and opinions about them, not 
just dismiss them as weird solely because they 
appear different from what we have grown up with. 

I would hope that a prime motivating factor that 
brought you to Wesleyan is the diversity it has to 
offer. Take advantage of it. Get into as much of it as 


t 



possible. Realize that there is more to this big, wide 
world than Suburbia, U.S.A. But I give you a caveat. 
The trend toward conservativism in this administra¬ 
tion is very real and very threatening to the broaden¬ 
ing we are looking for in our educations. There have 
been a number of events in the past year or two that 
illustrate this trend with a clarity that cannot be 
ignored. 

Take for example the Eclectic housing issue last 
spring. In a letter to President Colin Campbell, a Wes 
alum suggested that Eclectic’s house be made into 
the new admissions and financial aid offices, which 
both needed more space. After a quiet research 
effort by Director of Public Information Bobby Clark, 
the move was recommended to Campbell in Sep¬ 
tember, 1985. Eclectic members first heard of the 
proposal on January 27,1986 in a meeting with Clark 
and other administration members and alumni. The 
final decision had to be made by Campbell on March 
ijeavina 

Fortunately, the adminisTration underestimated 
the ability of the campus to rally its forces and Eclec¬ 
tic was abloe to collect 1532 signatures protesting 
the move. In addition, countless letters were written 
to Campbell showing support for Eclectic. In 
response to a recommendation from the Student 
Affairs Committee (SAC) and the tremendous stu¬ 
dent input, Campbell decided to postpone the deci¬ 
sion for a year (until this year) upon completion of a 
study of all special interest housing on campus. 

It is true that there has been damage to the build¬ 
ing in the past. It is true that the admissions office 
needs more file space. But I cannot believe that 
these are the only reasons for the administration’s 
actions. I feel that the administration thinks that 
Eclectic does not fit the glossy, pre-professional, 
‘New Yort Times articles’ image which it is trying to 
sell. In Director of Admissions Karl Furstenburg’s 
own words, “We’re trying to live down our funkiness” 
(as quoted in the Argus, 4 April 1986). I don’t know 
about you, but I came here precisely because of our 
funkiness. 

The investigation of special interest housing is 
another action of interest. According to Colin Camp¬ 
bell, the purpose of the study is to investigate "(its) 
role and function, (its) impact on campus life, and 
(its) obligations to the larger community." (As quoted 
in the Argus, February 18.) He also says that where 
deficiencies are found, possible courses of action 
should be suggested. Fraternities, East and West 
colleges, and all special interest housing (including 
Malcolm X house, Womanist house, Holistic house, 
and many others) are included in the study. I can see 
some need for the re-evaluation of the living situa¬ 
tions listed above. What must be guarded against is 
the attempt by the administration to use the study as 
an excuse to get rid of a campus group that doesn’t 
fit the “new image”. West College (Foss 1-4) is a 
somewhat funky bunch. Some of the halls around 
their dorms have taken on a unique decor which 
might be construed by some conservative types as 
vandalized. This might, in their eyes, call for the 
reform of the WestCo living situation. Some may go 
so far as to propose disbanding WestCo to save the 
beautiful Foss structures. Beware of attempts like 
these to rob us of our most precious learning 
resource (not to mention the most oft used word in 
the Wesleyan vocabulary): our diversity. 


The recently instituted pre-registration system Is 
another example of the trend. It acts as a homoge¬ 
nizing agent, making us all social security numbers 
with point values instead of students with individual, 
varying concerns. The old shop-around system 
allowed much more student-faculty interaction in the 
registration process. I suggest you find out more 
about it and then, once you have discovered how 
superior it is, fight to get shop-around back. 

Yet another hot issue at present is the plethora of 
general education proposals before the faculty for 
consideration. These proposals are meant to insure 
that Wes students get a firm foundation in the basic 
academic disciplines. A noble goal. But in the pro¬ 
cess these proposals strip some of the individual 
responsibility of each student to plan her/his own 
education--a long standing ideal stated in 
Wesleyan’s philosophy. What is needed to make 

this ideal a reality is better faculty axvA mote 

students in classes they won’t learn from anyway) 
and more paperwork. Find out the details concern¬ 
ing this pressing issue and see to it that more of our 
freedom and individuality is not taken away. 

In concluding this piece I leave you with an 
optimistic thought: although the trend is toward con¬ 
servativism and conventionality, Wesleyan still 
provides us with a tremendous variety of activities, 
classes, and most importantly, people. Don’t be 
afraid to experiment-make it a point to go to a South 
Indian Music concert, a lecture on Chinese architec¬ 
ture, a Gay-Lesbian Alliance (GLA) event, and Ulti¬ 
mate Frisbee match, and Alpha Delta Phi Gin and 
Jazz... the possibilities are virtually endless. Keep 
an open mind, give what you have to offer to this 
hodge podge we call Wesleyan, and of course, don’t 
forget tostop by Eclectic. 
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WESLEYAN MUST DIVEST 


As an incoming student, you might be wondering 
why South Africa is such a major issue in com¬ 
parison nwith Central Ameica or Nuclear Freeze. 
Well, the concept of Apartheid is relatively easy to 
comprehend and abhor since there is no conceiv¬ 
able way of justifying it morally. Apartheid is just as 
much a heresy and denial of the intrinsic worth of 
humanity as was Nazism. Apartheid is easy for 
Americans to comprehend because it touches on 
race issues, which are still a sore point to America. 
Rightly or wrongly, the fact that colleges have 
stakes in South Africa has persuaded students 
that it is their duty to influence U.S. foreign policy. 
So far, they have done a good job in realizing that 
goal. 

Before going further, I find it imperative to make 
a distinction between Divestment and Disinvest¬ 
ment since the two can easily be confused. Divest¬ 
ment is an effort by colleges to compel the reigning 
regime of a country to revise or even repeal its 
unjust laws by withdrawing/relequishing their (the 
colleges) stock in companies operating there. Dis¬ 
investment, on the other hand, is the radical form 
of coaxing a given country/gov’t to alter its policies 
by having foreign corporations pull out of the coun¬ 
try, thus sending the country into socio-political 
and economic turmoil -- a situation no country or 
government particularly envies. 

As students, we are very limited as to what pres¬ 
sure we can apply on the U.S. government to real¬ 
ise our grievances. Students, nevertheless, 
realise that Divestment is their one and possibly 
only formidable weapon which has the potential to 


effectively alter the course of events in South 
Africa. In fact, it is believed that the divestment 
movement has become the broadest and most 
passionate crusade on American campuses since 
the movement to end the Vietnam War. It is impor¬ 
tant, however, to realise that divestment is not an 
end in itself, but can be used as a means to 
accomplish disinvestment. The economic logic 
behind divestiture is that if all universities 
divested, then U.S. corporations would pull out of 
South Africa, thereby weakening the economic 
and military might, which have made it easy for the 
South African govrnment to perpetuate its racial 
policies. 

In Wesleyan, like in many other colleges 
throughout the country, divestment has for a long 
time been one of the major issues. Basically, the 
argument breaks down into two sides. One side, 
made up of mostly students and some faculty, 
believes that divestment is the only significant 
step Wesleyan could take as an institution to show 
its abhorrance of apartheid regardless of its 
impact. The other side, defended by the admin¬ 
istration, believes that corporations can help move 
South Africa away from apartheid. They argue that 
giving Black South Africans economic autonomy 
and education will eventually lead to the disman¬ 
tling of the Apartheid system. I must state that this 
side of the argument has failed to realise that as 
some Blacks - a dismal fraction unworthy of men¬ 
tion -- gain economic status and education, the 
South African government more than equally 
strengthens economically and militarily, thus 


becoming more resistant to change. Furthermore, 
it is important to realise that U.S. companies (or 
any other companies dealing with South Africa) 
have commitments to adhere to, such as providing 
South Africa with whatever materials, ranging 
from raw mineral resources to advance tech¬ 
nological equipment and Know-how. This, of 
course, renders many of the anticipated sanc¬ 
tions, some of which have already been imposed 
on South Africa (e.g. arms embargo) null and void. 

Based on the Sullivan Principles (the code of 
conduct the U.S. companies doing business in 
South Africa are required to adhere to), the 
Wesleyan Administration has refused to adopt a 
divestment policy. Rather, they have opted not to 
invest in firms with a record of poor compliance to 
the Sullivan Principles. The divestment activists 
(supporters) have charged that the Sullivan Princi¬ 
ples are a non-starter (sort of an avoidance mea¬ 
sure) to be used as guidelines in dealing with the 
Apartheid issue. For instance, one of the Sullivan 
Principles calls for equal pay for equal work. A 
provision like this is meaningless in a situation like 
South Africa where the work force is so racially 
stratified that the managerial workforce is 99% 
White and the menial workforce 99% Black. All 
managers can be paid the same and all the men¬ 
ials the same, but different from managers. The 
crux of the matter is that the Apartheid system was 
designed to keep Black people in inferior posi¬ 
tions. Even when taking the Sullivan Principles in 
their entirety, they do not lead to any authentic 
equality beyond cosmetic changes. In addition to 
a number of renown political activists, Bishop Des¬ 
mond Tutu has argued that the U.S. companies 
are using the Sullivan Principles as an excuse to 
continue providing vital resources to the Apartheid 
-regime. It must be borne in mind that U.S. com¬ 
panies operating in South Africa are not neces¬ 
sarily under any form of obligation to play a role in 
molding the socio-political set-up for the good of 

nity and intrinsic worth of humanity that we should 

champion our course of divestment. 

The actions of the South african government in 




FOR IMMEDIATE RELEASE 
(Mailed Friday, Oct. 11) 


BILL HOLDER 
(203) 347-9411 ext. 2006 


A REVIEW OF EVENTS SURROUNDING THE ARREST OF WESLEYAN STUDENTS 


Approximately 100 Wesleyan students were arrested Friday morning 

3f ADDFoximately 10 V Wesleyan students wereto N (Blue Book states, “Demonstators, however, have no i e d 
b (arrested Friday morning after they blockaded e .right to deprive others of the opportunity to speak er e e $ 

entrances to North and South Colleges and defied M be heard; take hostages; physically obstruct the 
r__i_ronnocto fimvirip movement of others." 
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movement of others. 

( The SJB appealed to all members of the Wesleyan 
community to respect the rights ofothers. 

; Subsequent private talks with students associated 
with the protest and administrators failed to produce 
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r both administrative and police requests to provide 
access to employees through one door. . i th 

The students were charged with creating a public 
^disturbance and released from the Middletown! ce 

.. ctation • t • Wlin ine P roiesi ana administrators ictuttu to yiuuu^e . 

The arrests marked the culmination of events that 1 na 1 an agreed-upon approach, and the blockade com- 
wh b eaan Wednesday when a group of students notnti f imenced at 6 a.m. Friday. Dean of the College Edgar 1 ar 
irlpntified as representing any particular organiza- Beckham made a last minute appeal to students 

° r tk)n announced ttieir intent to prevent “the Wesleyan 1 n ter grouped at each door and warned themthat policed " 
a d administration from doing business as usual” from 5 s a s would be called if access was not provided. m . 

7-30 a m. to 5 p.m. Friday. The blockade was timed When demonstrators refused to allow employees to 
^ r t 0 coincide with National Solidarity for Political Pris-1 report to work at 8:15, University officials requestedl ty 
f o oners in South Africa Day, a nationwide event. A f r 1 assistance from the Middletown police. Officer 
The students announced their plans in a press arrived shortly before 9 a.m., and helped public 
release and issued three demands: that Wesleyan' pi asafety staff members carry students onto waitingsed 
th immediately divest its holdings in companies doing . mme school buses. Demonstrators i n 

t " business in South Africa; that the Board of Trustees had been removed from the parking lot entrance to 
C0Wet in emergency session to set a timetable fon AfrNort h College, but b y 10j05alU>rotestorshadbe|Dees 
divestment and that Wesleyan declare a mor- a removed and the entrance was cleiTNo m)unes 
"Son new investments in such firms. a ‘were reported, and the arrest a 

We President Campbell said the trustees, in their Sept, new fashion. University officials subse ? uen * J 
21 meeting had already rejected a moritorium and announced their intention to file a complaint against 
^r^dtat^divestiture 3 Campbell also said an emer- * r u s the students with the SJB for violations of the code oP 9 » 
h a <nencv meet of the board would be inappropriate, and^on-academic conduct. j H 

notina the Board’s review of Wesleyan’s invest- Campbell called the protest a disservice to the 
31 Cents is underway and expected to end in February. ° f University and said the action does not a terte , 

nolResoondinq to the public announcement of the ey an Wesleyan’s determination to take a hard look at its jnd 

group’s intentions, the Student Judiciary Board on policy towards investment in firms doing business in 

e x ^Wednesday issued a statement reminding students South Africa. 

of their rights to non-disruptive protest and warning m His full statement was sent to all students, members 

them that the code of non-academic conduct in the of the faculty and staff Friday afternoon. 
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NOW ! 

the last couple of months have proved that the 
Apartheid system is not only a technical problem 
for its architects, but an endemic one. First of all, 
rather than deal with the realities of the situation, 
the South African government has responded with 
the implementation of a series of state of emer¬ 
gencies. Thus, instead of moving towards the real¬ 
ization of the importance of the situation, the 
South African government has opted to move 
towards becoming a police state. Secondly, It is 
becoming more evident that change in South 
Africa is unlikely to be negotiated, let alone 
decided by use of constructive engagement. The 
harsh reality -- which has been denied by propo¬ 
nents of constructive engagement and liberals -- 
that true change can only come to South Africa 
through bloodshed and immeasurable loss of 
human life, is becoming a reality more so than 
ever before. Finally, since the last state of emer¬ 
gency was imposed by the South African govern¬ 
ment on June 12th, more than 250 people have 
died, and well over 2000 detained without 
charges. Given these conditions and the circum¬ 
stances which South Africa is presently under, 
more momentum and fervor is needed to fuel the 
divestment movement. 

To sum up: The divestment movement has a 
long history at Wesleyan and should continue if 
each successive class can keep its energy alive. 
Each year, it edges closer to success, more so this 
year than ever before. With President Colin 
Campbell having recently visited South Africa, it 
stands within reason to hope that his experiences 
could only improve the present Wesleyan policy in 
regard to S.A. Those interested in becoming 
invoved with the divestment movement should be 
careful not to fall into the trap of being for or agaist 
divestment without fully understanding the issue. 
Though this issue may appear to be straightfor¬ 
ward, it is somewhat complex. Take your time to 
familiarize yourselves with the facts. 

The main activist group on campus dealing with 
this issue is the South African Action Group 
(S.A.A.G.). On the administrative side is the Board 
of Trustees’ Social Implications of Investments 
Subcommittee. 



What the Hell is a protest 


By Ben Binswanger 

In retrospect, this past weekend was a beautiful one. I experienced 
Allen Ginsberg on Thursday, attended a perfect wedding Sunday, and 
played softball on a lovely Sunday afternoon. 

Unfortunately, sandwiched between these enjoyable activities was 
yet another Board of Trustees meeting, the 14th meeting I’ve attended 
as a student trustee, and probably the most unpleasant. The trustees 
had to meet in Downey House because Russell House was closed to 
them. It was blockaded by Wesleyan students who want to see the 
university divest from companies doing business in South Africa. 

The Wesleyan demonstration, and recent demonstrations at Yale 
and Berkeley, are evidence that the divestment movement has 
entered a phase. The protestors are not always going to be friendly 
anymore. They may be disruptive. They may be irritating. 

This bothers the trustees. They don’t like it when things get ugly. 
Tlhey don’t like it when they can’t hear each other talk during their 
meetings. Colin Campbell and others feel the protest this past week¬ 
end was not a “Wesleyan-type of protest.” 

Well, what the hell is a protest supposed to be, anyway? I checked 
with Random House. Protest is “an expression or declaration of objec¬ 
tion, disapproval or dissent, often in opposition to something a person 
is powerless to prevent or avoid.” I think that sums up the students’ 


supposed to be, anyway? 


situation pretty nicely: we have voice, but not vote, at full board meet¬ 
ings. 

I also looked up “Wesleyan-type” protest, but it is not in the diction¬ 
ary. Wesleyan defines protest in the Blue Book. At Wesleyan, you can 
disagree, but you cannot disrupt. You can object, but you cannot act. 

At Wesleyan, student trustees are expected to express student 
opinion. They are not expected to continually argue with the full board 
members. And God forbid they break the code of non-academic con¬ 
duct. Change in our society does not happen just because we talk 
about it. We must act on what we believe in, or we fail our society as 
well as ourselves. 

Trustees, if our protests bother you, please remember that your 
policy regarding South Africa bothers us. You have the power, we do 
not. You make decisions, we must not only question them, but fight 
them when we think they are wrong. Calling our protests “un- 
Wesleyan” is sort of like calling something “unAmerican”. Was the 
blockade really that threatening to you? 

Please don’t be frightened. We students are a pretty tame bunch. I 
am afraid you will just have to put up with us until you divest, or until 
you give us the power to vote “no” on your policy. And do not forget 
that we are just as upset and concerned as you are. You control the 
future of the university. Don’t blow it. 

Reprinted from HERMES 14 April 86. 
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A Look at Connecticut Politics 


Welcome to the wonderful world of Connecticut 
politics. This is a place where the leading Republi¬ 
cans are more liberal than the top Democrats, the 
construction contractors have more influence that 
the voters, and where elections are won in the 
graveyard as much as at the polls. Connecticut is 
the richest state in the nation but contains three of 
America’s ten poorest cities; it is known nationally 
for progressive politics but has a barely educated 
hack as its Governor; it is your home now...love it 
or ignore it. 

Recent History 

Last Month the Democratic Party of Connecticut 
screwed the voters, the progressive wing of their 
clan, and specifically former congressperson 
Toby Moffett. Liberal hero Moffett tried to take con¬ 
trol of the party away from the contractors, hacks, 
crooks and their man in the Governor’s Office, Bill 
O’Neill, and restore it to the people. It sounds like 
bullshit histrionics but the point is that he failed 
because so-called liberal politicians like Senator 
Chris Dodd, Congressperson Bruce Morrison and 
just about every other office-holding Democrat 
chooses to accept the corrupt system in which 
they had thrived. Moffett put together an honest- 
to-God grassroots coalition of labor unions, stu¬ 
dents, environmentalists, feminists, etc..., but was 
stymied by a processs designed to protect an 
incumbant from any opponent within the party less 
popular than FDR and JFK combined. The details 
aren’t important but the end result is: due to 
illegally cast absentee ballots in Waterbury, there 
will be no Democratic primary this Fall. Moffett had 
around 47% of the Democratic voters on his 
side(according to polls) and he still was not 
allowed to challenge O’Neill to a direct primary. 

Confused? You should be. Sometimes Democ¬ 
racy isn’t a! its supposed to be. 

The Governor’s Race 

THE GUV 

Bill O’Neill’s only qualification to be the leader of 
this state is that he out-hacked his opponents and 
rose to prominence in the state legislature. He was 
not a particularly impressive legislator, though he 
did succeed in having “Yankee Doodle Dandy” 
made the official state song, but he did gain the 
attention of Governor Ella Grasso who was shop¬ 
ping for a running mate. Ella had had a problem 
with her previous Lieutenant Governor, he tried to 
challenge her for the nomination, and she wasn’t 
going to let that happen again. Bill O’Neill was the 
perfect choice as a yesman to the strong-willed 
executive. Then Ella got Cancer, resigned, and 
left the state only a slimy residue of her greatness. 
Hack is an ugly word, rating just above scab and 
below Dean of the College on the Great Chain of 
Being, and it refers to the type of political activist 
who has no principles, no ideology, not even a 
refreshing lust for power. The hack is motivated 
only by the interests of The Party and it doesn’t 
really matter whether The Party is the Democrats, 
the Republicans, orthe Communists. O’Neill is not 
a thief, he simply allows thiefs to operate in his 
administration^ long as they givemoney to The 
Party); he is not a bum, but is just too nice a guy to 
fire deadwood(as long as they work the polls on 
election day); he doesn’t fix elections, but gosh he 
can’t be expected to control all of his campaign 
workers(after all.. .they are Democrats and are just 
trying to help...The Party). You want to vote for 
Billy because he’s a Democrat? A hack by any 
other name still stinks. 

THE WOULD-BE-GUVS 

Julie Belaga, Dick Bozzuto, and Gerald Labriola 
are running for the Republican nomination for 
Governor. The first is the best of the lot. She’s 
fairly liberal, certainly honest, and less tainted by 
politics than the others. Education is her big issue 
and liberal Republicans Weicker and McKin- 
ney(see below)are her big backers. Being from 
the South-West part of the state may be a problem 


for her however; many of the inhabitants of the 
‘Gold Coast’(Westport, Greewich, etc...) don’t 
know that they live in Connecticut and not in the 
sixth borough of New York City. 

Bozzuto is the Republican O’Neill. He has the 
support of the rank-and-file party activists, as 
opposed to the liberal leadership, and will thus be 
running as the endorsed candidate in the Septem¬ 
ber 9 primary. Very boring and with no demon¬ 
strated support beyond part regulars, he is still 
somehow considered the favorite. 

Labriola is the one candidate clearly worse that 
the Guv and the most dangerous of the conte¬ 
stants. A recent convert to the small but powerful 
troglydyte right-wing, he has organized a dynamic 
campaign around one issue: denial of a woman’s 
right to control her body. Yes, the anti-choice 
kooks are in Connecticut too. They picket clinics, 
harrass patients, send in occasional bomb 
threats, open ersatz birth control centers where 
celibacy is preached, and now the are trying to 
elect a Governor. Labriola, by the way, has not 
always been anti-choice, he switched last year to 
help his campaign. Not only are his views 
abhorent, he’s an opportunist and a hypocrite as 
well. 

The Senators 
LOWELL WEICKER 

The man who became the first U.S. Senator to 
ever be arrested for an act of civil disobedience 
when he protested in front of the South African 
Embassy two years ago, who has led the fight 
against Reagan’s most obnoxious appointees, 
and who once referred to Jesse Helms as having 
“crawled up from the slime” is the leader of the 
Connecticut Republican party. He is leading the 
fight against the war on Nicaragua and is the 
nation’s best defense against the moral majority 
types. Why is he a Republican? Well, he is very 
rich and does vote conservative on fiscal matters, 
sometimes. He is a maverick and loves it, no party 
could hold him in line. One last thing: he was the 
only politician I can think of who condemned the 
raid on Libya as an act of terrorism on our part. 
You’ve got to love him. 

CHRIS DODD 

Our other Senator is young, handsome, and 
wants to be President. He is also the Democrat’s 
leading expert on Central America(he was in the 
Peace Corps down there), a big fan of Gary Hart, 
and a co-recipient(along with Hart and Alan 
Cranston) of being on the ultra-right’s hit list for the 
1986 elections. Dodd deserves support this year 
but watch out for his views on military intervention 
in Central America; he seems to be of Kennedy 
school of war-invade only if we have to. He has 
said, for example, that if the Nicaraguans get 
fancy war planes the U.S. should take them out 
with a “surgical strike”. That’s how wars start, 
Chris. 

ROGER EDDY 

Roger Eddy is the quixotic opponent of Dodd 
this year. He is a gentleman-farmer, an inven¬ 
tory still gets royalties from the Audubon bird- 
call)and an author. He is a typical Yankee popular 
in the over fifty crowd, unknown by everybody 
else. His campaign has been severly damaged by 
his open hostility to Senator Weicker, who is 
closer in ideology to Eddy’s opponent. Mr. Eddy’s 
big issue so far is that Dodd would return money 
reportedly raised with the help of Jane Fonda. No, 
he doesn’t have a thing about thin thighs, its just 
that, well, remember Vietnam? That was the non¬ 
war after the Korean police action and before the 
glorious invasion of Grenada(not the city in Spain, 
the smaller one). Remember now? Well do you 
recall that young Jane went to North Vietnam 
when they were the bad guys? And that people 
like Barry Goldwater(who)got pissed? Roger 
Eddy is still pissed. Dodd is not real worried. 

The Congresspeople 

BARBARA KENNELLY(D) 1st district Hartford a 
tea 


Kennelly has not been in Washington very long 
but her party connections and popularity in her 
district assure her of as long a career in the House 
as she wants. Her father, you see, was John 
Bailly, kingmaker and party boss of the New 
England states. Ther memory of the man who 
helped make the Kennedys has put her on the 
powerful Ways and Means committee and 
assured her of all the campaign funds she’ll ever 
need. However, this tale of bossism isn’t all bad; 
her voting record is fantastic. 

BRUCE MORRISON3rcf district New Haven and 
south 

Morrison is another liberal star. He has been 
able to retain his progressive politics while gaining 
the support of the business community. With a 
conservative district outside of New Haven, Bruce 
does not have a safe seat, but with the hard work 
of Yale students and the hard cash of national 
union and environmental funds he should be able 
to stay in power for a good many years. One sad 
note, however, was his last minute endorsement 
of the Governor at a crucial moment in Moffett’s 
campaign. This one really hurt Toby personally as 
well as politically and shocked many of Bruce’s 
biggest supporters. Why Bruce, why? 

STEWART McKINNEY(R)4fh District Westport, 
Greenwich and New York Suburbs 

A veteran Representative, McKinney is the per¬ 
sonification of Connecticut Republicanism. Less 
flashy than Weicker, he has a good record on 
‘social’ issues (civil rights, abortion, school prayer) 
and one not so great on economic debates. On 
foreign policy he is a fence sitter. He will neither be 
defeated nor converted by the left but on individual 
issues his is definitely a winnable vote. 

JOHN ROWLAND(R) 5th District Westbury, 
Danbury 

Boooo! Hisssss! Elected amidst the 1984 disas -- 
ter this guy is a complete washout. A down-the- 
line Reaganaut who, for the sake of this state’s 
reputation, must be eliminated. Pray to whatever 
gods of demons you prefer that this villain will be 
banished in the next election. We’ll find out Sep¬ 
tember 9 who the Democrats are running. Good 
luck to whoever that is! 

NANCY JOHNSON(R) 6th District New Britain 
and north-west 

Johnson is a puzzle. Her politics are close to 
those of McKinney but she seems less willing to 
challenge the party leadership. She won her first 
reelection campaign last time around with ease; 
the biggest issue her opponent could raise was an 
MX missile vote she somehow missed. She 
should be a primary target of any lobbying efforts 
for progressive causes, but will not be defeated for 
election unless she makes a major blunder. 

SAM GEJDENSON(D) 2nd District Middletown, 
Groton, east 

All together now 1..2..3..Yea Sam! Our Repre¬ 
sentative, Sam Gejdenson, not only has a near 
perfect voting record but was also the only high- 
ranking Democrat in the state not to endorse Bill 
O’Neill. Sam stayed neutral (endorsing Toby 
would have been suicide) despite extreme pres¬ 
sure from The Party, pressure from below (O’Neill 
is a local favorite), even pressure from his staff, 
His was an act, or perhaps a non-act, of political 
courage, integrity and loyalty to the democratic 
process. He does have one major fault, however, 
a direct result of geography. The second district 
includes Groton, home of Electric Boat and its only 
product: the Doomsday machines known as the 
Trident Submarines. Sam supports the Trident, 
which despite its megadeath potential is perhaps 
slightly less heinous than some nuclear basing 
modes, and his only alternative would be to have 
no chance of election. A tough choice, but a com¬ 
mon one in politics. Sam is doing as well as could 
possibly be expected. By the way, he is being 
opposed this year by a Republican named Bud 
Mullen. Bud is a rough, tough, law-and-order, ex¬ 
cop type who does have an outside chance of 
_ continued on next page 

















C.C.A.G. 


The Connecticut Citizen Action Group (CCAG) is the state’s largest 
grassroots organization. Governed by its members, CCAG works on 
housing energy, environmental and health care issues on a state and 
local level. With more than forty-five thousand member families and 
six chapter regions, CCAG’s major legislative achievements include 
the nation’s first statutory ban on the landfilling of toxic wastes, a cap 
on the cost of the Millstone III nuclear power plant, a law which allows 
tenants to pay their rent into court until the landlord makes needed 
repairs, and the creation of a state co-payment plant to assist senior 
citizens with their prescription drug costs. 

In local campaigns, CCAG has protected Meriden residents from 
downtown redevelopment and the loss of low income housing, shut 
down the dangerous Laural Park landfill, stopped the construction of a 
large shopping mall in North Haven, and successfully pushed for 
clean up of an abandoned toxic waste site in Torrington. In addition to 
its local campaigns and statewide legislative organizing, CCAG also 
provides technical assistance and staff time to a host of local citizen 
initiatives throughout the state. 

CCAG is a member of Citizen Action (CA), a national federation of 
community, labor, farmer, senior citizen and environmental groups. 
> ^ithtwentyTour i 2rou£sjnasman^st^ 


than three million, CA is currently leading the National Campaign 
Against Toxic Hazards, laying the groundwork for a national health 
care campaign, and organizing for full employment and other pro¬ 
gressive economic reforms. Within Connecticut, CCAG is also a 
member of the Legislative Electoral Action Program (LEAP), a pro¬ 
gressive coalition of labor, state, and federal government. 

Wesleyan students have a history of working with CCAG. A number 
of years ago, Wesleyan’s Nuclear Resistance Group (NRG) 
organized with CCAG against nuclear power and Northeast Utilities’ 
various rate hike requests. More recently, the Democratic Socialists 
for Citizen Action (DSCA) worked last spring to organize the Middle- 
town Citizen Action Group, which has been leading a campaign to 
make sure that the proposed trash-toenergy plant in Middletown is 
environmentally sound and does not imperil the health and safety of 
Middletown area residents. In addition, internships with CCAG for 
Wesleyan credit are also available. To do an internship at Wesleyan, 
you have to fill out an “Education in the Field” form (available at the 
Registrar), and find a faculty advisor to sponsor your work. CCAG’s 
main office is in Hartford and it has a chapter office in Meriden. For 
more information, call the Hartford office at 527-7191. On campus, 
contact DSCA. 


3 

3 

ft 


ft 

c 


N 

ft 

3 

> 

ft 

O 

3 

G 

Q 

C 

•O 


Connecticut Politics 


continued from last page 


victory. If you can stomach the Trident, work for 
Sam this fall. 

The local scene 

One local Democrat deserves mention. Paul 
Gionfriddo is a Wesleyan Grad who, for the sec¬ 


ond election in a row, is running unopposed. When 
he was first elected to the state House of Repre¬ 
sentatives he introduced a pot decriminalization 
bill. It didn’t go very far and he doesn’t talk about it 
much but he is still one of the most liberal politi¬ 
cians in the state. He was a leader of the Moffett 
campaign. Oh, sorry about my indiscretion, but I 


kind of lied about him being unopposed this year. 
Actually, the local Republicans have picked a 
Wes-College Republican to oppose Paul. I mean, 
Jees this kid won’t win East College or Clark. Even 
the Middletown Republicans aren’t going to vote 
for a WEStudent. He’ll be lucky to win 25% of the 
vote, 15% seems more likely. 
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WHY BOYCOT COORS?pMI 

Coors And Racism 

In 1967, Coors opposed Dr. Martin Luther King Jr. and the passage 
of the Civil Rights Act. 

Beginning in 1967, the American G.l. Forum, the largest Hispanic 
civil rights organization in the United States, levied a boycott against 
Coors, for discrimination and anti-union activity. 

In a February 1984 speech to Colorado minority business leaders, 
William Coors attributed the economic problems in Black-governed 
Africa to “a lack of intellectual capacity”, and told the audience “ one of 
the best things they (slave traders) did for you was to drag your 
ancestors here in chains.” 

Coors And Labor 

During the 1960”s United Farm Workers strike, Coors trucks were 
used to haul scab grapes. 

Coors has destroyed 19 unions in 20 years (1958-1978). . 

Coors plant practices include search and seizure, and required lie- 
detector tests in which employees are questioned about their political 
and religious beliefs, and about their personal and financial affairs. 

These are the same issues that led the to Brewery Workers strike in 
1977. 

Coors And Women 

In 1975, the Equal Opportunity Commission filed suit against 
Coors, because of unlawful employment practices since 1965. 

Coors has, and continues to oppose the Equal Rights Amendment 
and the concept of comparable worth. 

Coors funds such opponents of women’s rights as Phyllis Schlafly, 
Jesse Helms, and Orin Hatch. 

Coors And The Environment 

Coors helped to elect Anne Gorsuch-Burford to the Colorado legis¬ 
lature. Later named Director of the Environmental Protection Agency 
by Ronald Reagan, she resigned in disgrace over charges that she 



James Watt, Reagan’s first Secretary of the Interior, served for 

three years as President of the Mountain States Legal Foundation, 
which Coors helped to found in the 1970’s. The main function of the 
organization was to initiate law-suits against federal environmental 
agencies, in order to decrease the capacities of those agencies to 
protect the environment. 

Colorado’s Lowry Landfill was closed because of overflow and 
groudwater contamination, after Coors dumped five million gallons of 
waste. 

Coors And Homosexuals 

Coors is the founder and chief f inancial backer of the Committee for 
the Survival of a Free Congress. One of its leaders wrote “I know 
what...I feel about those queers...We could all get in our cars and run 
them down while they march.” 

Coors made large contributions to the California legislators who led 
the fight against that state’s Gay Rights Bill. 

Coors contributes to such anti-Gay/Lesbian organizations as Jerry 
Falwell’s Moral Majority, and the John Birch Society. 

Coors And US Foreign Policy 

Through its ties with the Reagan Administration, Coors continues 
to encourage closer ties between America and the racist government 
of South Africa. 

Coors is a large financial backer of the “Contras”--the rebels trying 
to overthrough the elected government of Nicaragua. 

Coors suports organizations who work with the South African gov¬ 
ernment and Angolan rebels,led by Jonas Savimbi, to overthrough the 
government of Angola. 

Boycott ALL Coors products: Coors, Coors 
Light, George Killian Irish Red Ale, Golden Lager, and 
Herman Joseph’s 1868. 

For more information contact: Hartford Coors Boycott Coalition, 
106 New Park Ave., Hartford, CT. 06106; 233-1106. 
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Malcolm X House and the Black 


Community at Wesleyan 


by Algernon Austin 

For some of you, as it was for me, this may be your 
first entrance into the White world, in terms of imme¬ 
diate physical enviroment and predominant popula¬ 
tion. But you knew that when you applied. I have 
encountered less racism at Weslyean than I had 
expeected, but it does exist among students and 
faculty; and none of it is overt. 

Because this is a White world, congregations of 
more than two Afro-Americans tend to be highly visi¬ 
ble and possibly a little threatening to the White pop¬ 
ulation. Malcolm X House is exclusively minority 
housing; it is usually all Black. There usually 
develops at McConaghy Eating Hall a table which 
comes to be regarded as the “Black table.” At some 
point someone will probably ask you, “Why do all the 
Black students eat together?” or, “Why do all the 
Black students live at Malcolm X?” or something to 
that effect. 

The fact is that all the Blacks do not sit together 
and all the Blacks do not live at Malcolm X. It is only 
because individual Blacks tend to get lost in the 
Whiteness that these questions are asked. 

You may want to respond to these questions by 
asking, “Why do all the White students sit together?” 
Any group of friends, if tagged, could be observed to 
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interact mainly with each other and less so with the 
rest of the campus. The problem only arises when 
that group of people is Black and in a liberal, pre¬ 
dominantly White campus. No one would ask why 
members of a particular fraternity or special interest 
house live together or eat together. We, Black peo¬ 
ple, have as much need to communicate with each 
other as we have to communicate with all other peo- 
ple-not only Whites. 

Whites may want to know why we are segregating 
ourselves; but we’re not. It is impossible for any 
minority to not interact with the White community, 
absolutely impossible. This is one of the meanings of 
being a minority. Also, because of the ratios (last 
year there were roughly 200 Blacks to 2500 non- 
Blacks) it is impossible for each White student to 
have a Black student for her/hisbest friend. 

Malcolm X House and the "Black table” are simply 
reflections of reality. These rather temporary sepa¬ 
rations should make one consider several questions 
about race in America today. White usually don’t 
view themselves in terms of color, yet it would be 
unsafe for aThird World person (who is also referred 
to as a person of color suggesting that to be White is 
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selves in terms of color or race. Why is it that in many 
cases being born Black is completely different from 
being born White? Whites should look at Malcolm X 
and the “Black table” and think about their own 
racism, and about dealing with the racism of other 
Whites. People shouldn’t expect a multi-racial utopia 
on campus when it does not exist off campus. 

Getting of the White people, there have been 
slight but promising attempts to Third World unity on 
campus. This is a good idea and empowering to us 

all. We have the same problem or different versions 
of the same underlying problem: getting something 
recognized or someone to teach that isn’t White and 
male. (On the male part we can connect with the 
Womyn’s/Women’s community.) 

Wesleyan is small. That means that there is the 
opportunity for us to learn from others and for others 
to learn from us, and for us to significantly affect the 
community. We probably wouldn’t be here or our 
world, this world, would probably be much worse if 
the Civil Rights/Black Power Movement had not 
occurred. The struggle isn’t over. And as Federick 
Douglass said, “Power concedes nothing without 
demand.” Black is political. 
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One Perspective on 
Transfer/Exchange Orientation 


I fretted during orientation week when I 
came to Wesleyan as a transfer student 
two years ago. 

I fretted because soon after I met my 
roommate, an exchange student, I looked 
over our room and summed up her pos¬ 
sessions. I determined that everything 
she owned was purple. I did not fancy 
purple. I was confined to a year of life in an 
entirely purple enviroment. 

I also fretted out at In-town where I felt 
removed from campus. I knew that on 
campus a multitude of happy students 
reveled, caroused, and adjusted them¬ 
selves perfectly to college life. The apart¬ 
ment seemed large and barren with just 
me and my purple empassioned roomie in 
it. Four mysterious students (“real” 
Wesleyan students, I thought) would soon 
arrive to fill the vacant single rooms. 
There was no sign of them for days. Then, 
just before registration, an abstract polyp- 
tich in day-glo colors and a three-legged 
dog appeared in my living room. Orienta¬ 
tion was simply not happening. 

I had already endured an orientation at 
my previous school. At Wesleyan I didn’t 


feel like a frosh, and I didn’t want to be 
treated like one. On the other hand, I was 
perpetually lost and rather lonesome, 
which is precisely how I felt as a frosh. 
This redundancy annoyed me, but at least 
it was private. I didn’t look like a frosh. I 
ducked behind trees to consult the 
campus map. 

I wanted to begin life as a normal 
Wesleyan student immediately. (This 
notion faded as I realized the inherent 
contradiction.) During my first months at 
Wesleyan I befriended mostly transfers 
and exchange-including my roommate, a 
wonderful person who taught me to love 
purple like no other color. I met more 
transfers and exchanges than other stu¬ 
dents because it was convenient. 

It might seem that if transfers and 
exchanges meet only each other, they will 
be ostracized from the student body. I 
don’t think that’s true. Transfer and 
exchange students are fascinating people 
bacause they’ve all thought about their 
education and opted to change it, at least 
for a while. I met returning students soon 
enough-like the caretakers of the dog 


and abstract art. They bacame my best 
friends. (The painting stayed; the pooch 
did not.) 

Returning students gladly answered 
my general questions, but I would have 
liked to talk to people who knew about 
transferring credit and other characteristic 
transfer problems. This year, and last 
year, several former transfers and other 
concerned people are here for orienta¬ 
tion. They are transfer/exchange assi¬ 
stants, and their function is self- 
explanatory. If you are an exchange or 
transfer student, use them. They want to 
meet you, talk to you, and help you. 

Each student’s impression of orienta¬ 
tion and Wesleyan is, of course, different. 
In my experience there have been plenty 
of opportunities here. However, I don’t 
really think that there are more oppor¬ 
tunities here than at other academic 
places. The good thing about Wesleyan is 
that people can do whatever they want to 
do, and chances are other people will sup¬ 
port them. In time these encouraging sur¬ 
roundings helpedme immeasurably. I 
didn’t need to fret. 









The Wesleyan Gay and Lesbian Alliance (GLA) ! 
has gained quite a bit of momentum in the past few ! 
years, making great strides in solidifying its pres- ! 
ence within the University community, and ! 
stregnthening the Lesbian, Gay, and Bisexual ! 
community itself. Being the only group on campus ! 
that exclusively and constantly addresses the ! 
concerns of this community, the GLA serves many ! 
functions. It is expected by its constituency to Z 
provide for a multiplicity of needs: social, emo- ! 
tional, political, and educational. The GLA has ere- Z 
ated many structures through which it can provide Z 
these services. Because it is believed that the con- Z 
cerns and needs of men and women are some- J 
what different, the GLA meets separately in two J 
independent groups: LBQ (Lesbian, Bisexual, and Z 
Questioning Women), and GBQ (Gay, Bisexual, ; 
and Questioning Men). On the many issues and J 
activities in which both men and women share an • 
interest, the GLA exists to sponsor and support • 
efforts in these areas. These include gay/straight • 
raps, lectures, campus-wide parties, workshops, j 
performances, potlucks, and panel discussions. • 
The Wesleyan GLA held its first Gay Pride • 
Week (now known as Gay/Lesbian Awareness • 
Days) during the 1982-1983 academic year. Lee- • 
tures, workshops and parties were held, andabout l 
1200 signatures were collected in a petition drive Z 
to amend the University’s non-discrimination ! 
clause to include sexual orientation as one of the Z 
bases upon which it could not discriminate. The Z 
GLA gained much visibility, and there was much Z 
useful and educational discussion on campus Z 
about the many issues involved. The goal of Z 
amending the University’s non-discrimination Z 
clause remained elusive: the Administration did Z 
not bother to respond when presented with the Z 
petition. The following academic year saw even Z 
more events, more discussion, and a second pride Z 
week, but nothing more was done about the Z 
clause. Z 

In the Fall of 1984, some students and faculty Z 
joined together in an ad hoc committee to press for Z 
amendment of the clause. That same year, a task Z 
force was formed by the student government to Z 
study the experiences of Gay, Lesbian, and Bisex- Z 
ual people at Weslayan. An administrative com- Z 
mittee also studied the issue. The GLA bgcame_a_l 
significant focus of campus attention. Countless ! 
meetings were held, reports written, and events Z 
organized. The student-faculty ad hoc group con- Z 
tinued to push for the amendment of the non-dis- Z 
crimination clause. The Administration proved Z 
itself, at best, reluctant to make a change. Major Z 
lobbying efforts by the ad hoc group, reaching to J 
the Board of Trustees, and large support from stu- J 
dent groups, faculty committees, and the student J 
government, finally resulted in the desired amend- • 
ment that Spring. • 

Perhaps more important than the legalistic Ian- ; 
guage of the non-discrimination clause were • 
the changes in the quality of life of gay, lesbian and • 
bisexual people at Wesleyan. Following the • 
amendment of the clause, the Dean of the College • 
mandated a review of all student services (the • 
Infirmary, Housing, Public Safety, etc.) to deter- Z 
mine whether these were apropriately addressing Z 
the needs an dconcerns of the homoseuxal and Z 
bisexual community. The reforms brought about • 
by that review are just beginning to be felt. Z 
Beginning with the 1985-1986 school year, Z 
there was an increased awareness of AIDS on the Z 
Wesleyan campus. A group of students formed Z 
the Student Committee on AIDS, not officially con- Z 
nected with the GLA, though many involved with Z 
the latter group also became involved with the Z 
former. The Administration responded by forming Z 
a task force on Al DS, and this Fall it will sponsor a l 
symposium on AIDS. Z 

This past Spring, the GLA attained another Z 
long-sought goal: a Center for offices, meetings, Z 
etc. Though the accomodations are inadequate, it Z 
is hoped that an office will provide the GLA with Z 
more organizational strenth so that in the future it Z 
may push for more appropriate facilities. In the Z 
meantime, the office provides a physical space in Z 
which the GLA may coordinate its increasing Z 
activities. Last Spring, Gay/Lesbian Awareness Z 
Days consisted of more than thirty events, by far J 
the largest pride week ever. 

Future Plans include a library in the GLA Cen¬ 
ter, a peer hot-line for people coming out, more 
campus-wide events, spread throughout the 
school year, increased lobbying for curricular 
reform in lesbian and gay issues, and a more thor- 
!•••••••••••••••••••••••• 
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Two years ago, the Wesleyan GLA (Gay and Lesbian Alliance) formed an ad hoc committee to* 
deal specifically with the problems of discrimination against sexual minorities in all aspects of* 
Wesleyan life. The committee pressured Wesleyan to begin a serious self-evaluation including a* 
WSA task force, a report by the Committee of Human Bights and Relations, and many con-* 
ferences with the administration. Z 

In the spring, these efforts culminated in a GLA-sponsored week of awareness. Supporters* 
wore pink triangles, hung banners and posters in solidarity with the gay community. The week, • 
which also included movies, discussions, speakers, and peer counseling, increased visibility and • 
strengthened gay pride at Wesleyan. Z 

In response to the GLA’s demands for recognition, Wesleyan made the followind amendment to • 
the University’s Non-Discrimination policies: Z 

Wesleyan University does not discriminate against anyone on the basis of race, religion, sex, Z 
orientation,color,age, national or ethnic origin, or handicap in the recruitment and admission ofZ 
students, the recruitment and employment of faculty and staff or the administration of its educa- Z 
tional policies and programs. J 

The GLA is excited about welcoming new members of the Wesleyan community to a university Z 
that ofly recognizes the rights of oppressed groups, including lesbian, gay, bisexual, and question- Z 
ing people. • 

As we know, the struggle for liberation of oppressed groups does not end with official recogni- J 
tion. Each person must demand personal liberation from their own prejudices and oppression in Z 
order to end discriminaiton in our wider community. • 


On Friday, April 11,1 and five other members o 


:• 





ough asstnent of the problems confronting les! 
bian, gay, and bisexual faculty and staff members! 
The GLA has gone far in establishing a gay, les-J 
bian, and bisexual presence at Weslaeyan. WitlnC 
the help of a lesbian and gay alumni organization! 
it will go even farther. Z 


breakfast meeting with the trustee’s studen 
affairs committee. Ostensibly, this meeting was to 
allow the trustees to hear the concerns of gay 
students from the students themselves, as well aj 
to get some input on how last year’s (1984-85) two 
reports on gay life at Wesleyan, and the proposals 
included in these reports were being imple¬ 
mented, or at least followed up in the community at 
large. For the most part the trustees appearec 
interested and concerned with the issues of the 
gay community. We were asked a good deal ol 
“insightful” questions about many of the social 
services at Wesleyan, and a few of our proposals 
for possible change were at least informally enter¬ 
tained. Most of our proposals, issues, and con¬ 
cerns were aimed at increasing administrative 
support for gay students at Wesleyan, that is, 
eradicating the homophobia of this institution. The 
image and rhetoric of Wesleyan’s trustees leaves 
them little choice but to support the latter aspect of 
this concept. Thus, we get words on paper and 
invitations to breakfast to assure us that the issue 

" nSi " do " 1 ‘ 

a damn thing beyond nice talk and polite smiles 
and appreciative nods to support the gay students 
at Wesleyan. 

Towards the end of the meeting, a man who had 

not spoken before spoke up. He said that 
homosexuality is not a lifestyle that he can person¬ 
ally condone, and thus felt that we were asking the 
trustees for support when the best thing they could 
do was tolerate us. And not one of the smiling, 
concerned, nice-talking trustees, except for one 
student trustee, said a damn thing to counter his 



statement. No one seemed to understand our out¬ 
rage at being told that we were tolerated, and that 
this was all we should expect. No one seemed to 
understand the incredible hypocrisy of the break¬ 
fast and indeed the trustees whole stance had just 
been made eminently clear. 

That, more or less, is what happened. In some 


ways I feel indebted to the man in the business 
suit, for as outraged, and violated, and betrayed 
as his statement made me feel, at least I am not 
mislead any longer. The trustees may make a lot 
of statements about liberalism and progressive¬ 
ness, and have a lot of pretense of concern, but 
that’s about all it is. This time someone laid it on 
the line, they just really can’t care about those of 
us who do not fulfill their expectations of what is 
normal and proper. The administration will support 
the status quo, and that’s it. 

Some of you might think that the issue is just 
homophobia, or that the trustee’s stance is rea¬ 
sonable or perhaps just doesn’t apply to you. Don’t 
kid yourself, homophobia isn’t the issue, under¬ 
neath it all is fear, fear of something different, fear 
of people being who they are rather than fulfilling 
some ready made plan. Fear of something shak¬ 
ing the status quo that folks in business suits stand 
on. The problem is that with or without administra¬ 
tive support we are coming out of our “closets,” 
and more and more of us are rejecting their pre- 
fabbed lives with its pre-fabbed answers to our 
individual needs and questions. And that status 
quo is getting awfully shook up, so much so that 
sooner or later everything in it is going to come 
falling down, business suit or no. 

-Hermes, 14 April 1986 Alison Bernstein 
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Take Back the Night 


by Erika Levy 


iT 


I 


On March 5, 1986, a crowd of Wesleyan students 
! gathered in front of the Public Affairs Center (PAC) 
fora Take Back the Night rally and march. Sexual 
assault had been a growing topic of conversation on 
campus: Students, faculty and administration at a 
Student Judiciary Board (SJB) hearing had dis¬ 
missed yet another accusation of sexual assault; 

I Public Safety had recently mailed pamphlets to stu- 
| dents, advising them on how to avoid being 
i assaulted... 

A group of women, enraged by specific events 
| and the constant threat of sexual assault, took 
advantage of the mood and organized a rally and 
march to empower students to fight for women’s 
safety. The Argus did not cover the event, and 
refused to publish the speech I gave. 

Women in my support group for survivors of sex- 
I ual assault were infuriated, but not surprised. When 
it comes to sexual assault, Wesleyan is as ignorant 
as anywhere else. It is common for a student news- 
\ paper to neglect such an event. It is common for a 
university to be more interested in its reputation than 
| in its students’ needs and rights. 

As Wesleyan welcomes the Class of ‘90, the uni¬ 
versity is ill-equipped to cope with the concerns of 
the several new students who have been and/or will 
be sexually assaulted. Women who reveal that 
they’ve been sexually assaulted will be further vic¬ 
timized by deans, professors and other students. 
(For survivors who want to talk-alone with a coun¬ 
selor or in a support group-1 would recommend the 
Middlesex County Sexual Assault Hot-Line: 346- 
SAFE.) Meanwhile, although this speech was writ¬ 
ten specifically for Take Back the Night, it is not 
meant just for the ralliers of March 5.1 hope to disillu¬ 
sion and disorient as many people as possible about 
a crime dangerously surrounded by myth. 


Sexual assault has been a big issue on campus 
lately. But it’s nothing new. Two years ago, in fact, 
when SAFE, the sexual assault hot-line, had more 
calls than it could handle, a support group for Middle- 
I town rape and incest victims was formed. I’m still 
running the group, but because there is such a need 
for it, two more groups have been started. The one 
I’m organizing now is just for Wesleyan students. 

Women come to these support groups every week 
with new stories to tell. They speak of the nights they 
didn’t sleep, the man on the street who looked like 
their rapist, the flashbacks they had, the physical 
pain they are still feeling from the attack... The sto¬ 
ries never end. 

Victims who have come out in the open about their 
ordeal report horror stories about people’s reac¬ 
tions. Sexual assault is not over when the man 
removes his knife, zips up his pants and leaves. The 
assaults continue. 

When a woman finally dares to tell someone that 
she was assaulted, she falls victim to another kind of 
attack. She is accused of having worn the wrong 
clothing, of having been where she shouldn’t have 
been, of not having put up enough of a fight, and of 
having (consciously or unconsciously) wanted it to 
happen. The assailant is dismissed as a sex-starved 
lunatic. 

The message we receive is that if women did the 
right thing and if they really wanted, rape could be 
avoided. For women who haven’t already figured out 
how it could be done, friends and handy manuals 
such as the controversial one we found in our mail¬ 
boxes, Sexual Assault: Prevention and Precaution, 
will give some tips: 


‘‘Keep doors and windows locked. Use Charlie 
bars on sliding windows and doors.” 

‘‘If possible, avoid going out alone at night. There 
■ really is SAFETY IN NUMBERS. ” 


vsfoMrv 



“Use your imagination. There are as many 
responses as there are situations, and through you 
creative talents you should be able to devise a strat¬ 
egy that fits you." 

“The assailant is looking for a women who 
appears vulnerable, that is, one who is apparently 
inattentive to her surroundings, one who is 
daydreaming or looks frightened and unsure of her¬ 
self. So keep alert and walk with a purpose. Look as 
if you know where you are going. You should also 
keep in mind that there exists a fine line between 
presenting an air of confidence and what the poten¬ 
tial assailant might perceive as ‘cockiness’[s\c]. This 
is where you must use your common sense, for a 
‘cocky’ [sic] attitude or posture may cause the poten¬ 



tial assailant to ‘want to pull you down off your ped¬ 
estal’ to his level.” 

If I were being followed, I’m not sure my common 
sense could help me present myself as confident but 
not “cocky”. According to this pamphlet, I may cause 
the potential assailant to want to pull me off my ped¬ 
estal to his level. He is not an assailant, you under¬ 
stand. He is a potential assailant until the way I look 
(cocky rather than confident causes him to become 
an assailant. 

These types of instructions are confusing and 
sometimes degrading. But some of the advice for 
precaution is valid, and has, in fact, become “com¬ 
mon sense” to most women. However, though it 
renders the reader a little less vulnerable to attack, it 
does nothing to decrease the number of incidents 
that do occur. Rape is a premeditated crime where 
the specific victim has not been selected in advance. 
She is any unlucky woman who happens to cross the 
assailant’s path. If he doesn’t attack a woman who 
has read and obeyed the manual, he will attack one 
who hasn’t. 

For people who do take the instructions seriously, 
this kind of manual does not always insure safety. It 
would have done little to stop me and my dog from 
being followed home one sunny afternoon. I asked 


members of my support group what they could have! 
done differently to avoind their assaults and inevita-l 
bly the answer was “nothing. 

Yet the myth prevails-the myth that women| 
provoke rape. The myth that a man is so taken byu ■ 
the beauty of a woman, by those long legs, that short® 
skirt, that he just can’t help himself. He can no longer 
control his sexual desire. 

For too long now we have viewed sexual desire as 
the motivating force behind rape. Sexual assault is 
not a crime of passion. Most assailants are involved 
in some consenting relationship and are not sex- 
starved. Nor are they lunatics. They do not suffer ■ 
from the need for sexual gratification. 

It is a crime of violence. Sex is a weapon. From 
interviews with rapists we have learned that the 
motivating forces behind rape are anger and the 
need for control. 

As for the victims, passion is the last thing on their 
minds. They "give in” because they have no choice. 

In all of the cases I know, assailants either had a| 
weapon or threatened the victim with death if she 
resisted. 

If we continue to see victims as seductresses who 
make men lose control, women will continue to be 
blamed for sexual assault. With the blame entirely 
one women, no wonder only an estimated 10% of 
rapes are ever reported. For the few reported ones, - 
no wonder only 2% of the assailants are convicted, ■ 
and then charges are usually plea-bargained to 
more minor offences such aas “public indecency”. 
For every 500 rapes, then, one man goes to jail. The 
rest roam the streets. Since sex offenders tend to be 
repeat offenders, it comes as no surprise that rape is 
the fastest growing crime in the nation. 

We must take back the night! But this does not ■ 
involve taking women off the streets. It involves tak- ® 
ing sex offenders of the streets. We can begin by I 
recognizing the motivating forces and the attitudes I 
behind rape. We can begin by dispelling the myths. I 

Wesleyan is a good place to start. It is just as I 
infested with myth as anywhere else. The SJB is [ 
clearly no less accepting of sexual assault than is the 1 
law. Let’s look into what can be done to change this. | 
We can also fight on the academic level, and crit- " 
icize, for instance, Sigmund Freud’s idea that I 
women reach sexaul maturity only when they crave [ 
the “lust of pain.” 

Finally, Wesleyan is not immune to sexual I 
assault. Not at all. Most assaults at Wesleyan are I 
nothing like our stereotypical rape, but Wesleyan ■ 
students do sexaully assault Wesleyan students--1 
and frequently-usually in the victim’s or the assail¬ 
ant’s own room. Sexual assaults by acquaintances I 
are trivialized in court and everywhere else. But they I 
are powerful enough to send victims to my support | 
group week after week after week. 

Because of the publicity about assaults here, most I 
of you have been aware of the problem lately. But' 
Break starts the day after tomorrow. Classes will be I 
over and you’ll have other things to think about: more I 
midterms, term papers, a thesis, next summer, next I 
year... But when we say “Take back the night”, we | 
are not just refering to tonight. Sexual assault hap¬ 
pens every day and every night. In America, a | 
woman is raped every 23 minutes. 

Every day and every night, victims need alot of m 
support. There’s a woman among us who, every ■ 
night as she’s falling asleep, feels the hands of her I 
rapist reaching for her. There’s a woman among us 
who has trouble walking down stairs because she I 
keeps recalling the rape that took place on her cellar I 
stairs. There’s a woman among us who gets nause- I 
ated if a man touches her. There’s a woman among | 
us who can’t look at a sharp knife without feeling the ■ 
cold metal against her throat. ® 

And there are many women who couldn’t make it I 
here tonight because they never go out at night. 
Together, we can make it safe for them and for all 
women to be anywhere during the day and at night. I 
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Womanist House 


Womanist 1 . From womanish (opp. of “girlish,” 

1. e., frivolous, irresponsible, not serious.) A black 
feminist or feminist of color. From the black folk 
expression of mother to female children, “You act¬ 
ing womanish,” i.e., like a woman. Usually refer¬ 
ring to outrageous, audacious, courageous or 
willful behavior. Wanting to know more and in 
greater depth than is considered “good” for one. 
Interested in grown-up doings. Acting grown up. 
Being grown up. Interchangable with another 
black folk expression: “You trying to be grown.” 
Responsible. In charge. Serious. 

2. Also: A woman who loves other women, sex¬ 
ually and/or nonsexually. Appreciates and prefers 
women’s culture, women’s emotional flexibility 
(values tears as a natural counter-balance of 
laughter), and women’s strength. Sometimes 
loves individual men, sexually and/or non-sex- 
ually. Committed to survival and wholeness of 
entire people, male and female. Not a separatist, 
except periodically, for health. Traditionally uni- 
versalist, as in: “Mama, why are brown, pink and 
yellow and our cousins are white, beige and 
black?” Ans.: “Well you know the colored race is 
just like a flower garden, with every color flower 
represented.” Traditionally capable, as in: 
“Mama, I’m walking to Canada and I’m taking you 
and a bunch of other slaves with me.” Reply: “It 
wouldn’t be the first time.” 

3. Loves music. Loves dance. Loves the moon. 
Loves the Spirit. Loves love and food and round¬ 
ness. Loves struggle. Loves the folk. Loves her¬ 
self. Ragardless. 

“Womanist is to feminist as purple is to lavender.” 

from in Search of Our Mothers’ Gardens: 
Womanist Prose by Alice Walker 

Why Womanist House? Womanism as defined 
above is inclusive of a broader range of Woman’s 


histories and experiences than Feminism can be' 
seen as primarily a white middle class women’s 
history. Its origins lie in the angst of house wives | 
as discussed by Betty Friedan, and the realization i 
of women involved in the civil rights and anti-Viet-1 
nam War movements of their oppression within j 
these fights for justice, and women’s dissatisfac- ( 
tion with the male orientated advances of the sex¬ 
ual revolution. Although Feminism and Women’s I 
rights struggles have often come from involve- j 
ment in anti-rascist causes, they have failed toI 
take into account the scope and centrality of J 
issues of race and class. I would venture that Fem¬ 
inism can provide a useful method of analysis to 51 
be combined with other methods of analysis of our J 
social, political and economic structure. 

In the past Feminism has been stereotyped as 1 
Radical Feminist Separatism. Womanism is notj j 
separatist. Womanist House wishes to foster posi -11 
tive relations etween all men and women, and to 11 
provide another place for social interaction! j 
Towards this end we have held an open house 
potluck dinner and an all campus party, and we will 11 
be holding more of such events as the year goesi l 
on. j j 

By changing the house to the Womanist House, | ( 
we wish to echo sentiments heard aroundi | 
campus. Many groups are working together tol I 
provide events that reach a greater number andj j 
variety of people. Some groups that we are co-| | 
sponsoring events with this year are Ajuai i 
Campos, Third World Women’s Group, West Col-11 
lege, Ujamaa, Women’s Center, Gay Lesbian' j 
Alliance (GLA), and Lesbian, Bisexual and Ques-j ( 
tioning Women (LBQ). 11 

Womanist House will sponsor forums; topics I 
and times will be listed in the Argus. If anybody has j 1 
any ideas for forum topics please drop a note to j 
Hannah Doress Box 665, put it in our mailbox, or J 
hand it to someone at the house. Feel free to drop j 
by and talk. Womanist House is at 170 College C 
Street on the corner of College and Pearl streets., 



one last word on 


rape at wes: 


The Deans’ office says that survivors of sexual assualt “are not at 
all discouraged from going to the police.” 

A male Wesleyan student was caught in the act of attempting to 
rape a woman, by several friends of this woman. Three other 
women who had similar experiences with this man joined her in 
going to the Deans to make a formal complaint against him. The 
Deans managed to convince these justly angry women to allow this 
man to continue to menace Wesleyan women, which he did, and he 
eventually graduated with no mark on his record. Four women we 
know of wanted to press charges; at least one more woman had a 
similar experience with him but did not report it. How many others? 

A woman experienced an exceptionally brutal rape in a fraternity 
by several of the brothers. When she reported it to the Deans, she, 
too, was strongly counseled to press no charges. One member of 
this fraternity recently commented that this event (now almost a 
legend among anti-fraternity activists) could never have happened 
because the Wesleyan community would never have allowed the 
fraternity to continue to exist on this campus. How would the aboli¬ 
tion of this fraternity affect alumn/ giving? How much could the 
University afford to lose by allowing this woman to press charges 
against her attackers? 

In a non-sexual case, one man was brutally beaten and had to 
spend a night in the hospital. Furious, he and his father went to the 
Deans to tell them that they were going to press criminal charges 
against the attacker. After much pressure on the part of the Deans, 
they did not go to the police, and the attacker was given a warning. 
The survivor of this incident was thereby in no way recompensed 
for his injuries, hospital fees, etc.. And he was, of course, “not at all 
discouraged from going to the police.” 

The Deans and Public Safety are worried that these “rumors” will 
keep people from coming to them for help. If the Deans and Public 
Safety were helpful, we would be only too happy to endorse them. 
But these are not rumors, they are people we know. And people you 
know. And there are more. 

It is crucial that a crisis counseling service not be affiliated with 
the University, for it would thereby be locked into University 
bureaucracy and biases. SAFE, on the other hand, provides coun¬ 
seling for victims of sexual assualt or rape, and their crisis hotline 
can be reached 24 hours daily (346-SAFE). We encourage anyone 
who should find themself in such a position to seek their advice. 
The Deans could learn something from them, too. 



The Women’s Center ] 

The Wesleyan Women’s Center has been in 
existence since early fall of 1974. It was formed by 
a handfull of students in order to foster a feeling of 
solidarity and siserhood among women at 
Wesleyan. At its inception, the Center’s purpose 
was to inform and educate women and men about 
sexism here and on the societal level, as well as to 'I 
serve the needs of Wesleyan women by providing 
a library, health information, referral service, wm 
newsletters, etc. i i 

Twelve years later, the Center has expanded in 11 
scope and range. We are now located at 287 High 
Street and have an office, a library available dur¬ 
ing staff hours, and two rooms available for meet- 


ings and studying. We hold weekly meetings 

concerning business issues, the running of the 

lujit'Mriuii i ra/ g / ii i i l i iu uiiiM i mijl 

meetings. Watch posters for the first meeting. 

The Center exists to provide services for all men 
I and women at Wesleyan. We are a feminist organ¬ 
ization, and therefore focus on sponsoring events 
which will educate people about the particular 
problems and concerns of women in a sexist 
society; which will highlight the talents of women; 
and which will empower women to reach their full 
potential. Beyond this general set of goals, the 
activities of the Center depend on the interests of 
the people involved. In fact, it is the composite of 
individual contributions which make the Center 
exciting, challenging and new each year. 

If there are activities that you would like to see 
i happen, just come to a meeting, call the Center, or 
i stop by to make your suggestions. The Center is 
[ for all women-make it work for you! Once again, 
[ the Center is the union of many voices--come 
rCZ E * YEAi^or Aerrv pZZCZTI ’share your va 
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LISTEN, HOW ABOUT A LITTLE 
PATERNALISM FOR A LITTLE 
DEFERENCE! THAT SEEMS TO 
BE A PAIR SOCIAL 

.e*chanoe: 
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The Black Rose Collective in Cambridge 
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Myth: Lesbians are promiscuous and can’t maintain relationships. 
They’re all out to seduce straight women. 

Fact: Lesbians’ sexuality is as diverse as that of straight women. 
Some lesbians live in monogamous couples all their lives, while others 
have many relationships, and still others are rarely in a relationship. 
Lesbians are attracted to other lesbians and respect the sexuality of 
^straight women. 

" Myth: Lesbian relationships are “weird”. One woman is “the hus¬ 
band” and the other is “the wife”. 

Fact: In the past, some lesbians modeled their relationships after the 
traditional male/female role models. This was the image that was 
picked up by the media. However, today most lesbians reject “roles” 
in their relationships. One of the advantages of lesbian relationships is 
that there are no preconceived role models. Lesbians are free to 


< 


Myth: Because I’m straight, I don’t belong in the lesbian and gay rights 

movement. ..... 

Fact: Lesbianism is not a bedroom issue, it’s a civil rights issue. 
Lesbians are denied jobs, housing, and their children because they 
are lesbians. All people who support the rights of lesbians and gay 
men to live in a society where they’re not discriminated against belong 
in the gay rights movement. You can work for gay rights legislation, 
work for honest media depictions of lesbians and gay men, educate 
I your families, and learn to listen to and support your lesbian and gay 
friends. 

Myth: Lesbians are young, white, women 

Fact: Lesbians come in all ages, sizes, shapes and colors. However, 
in some communities and cultures there is more support for “coming 
out” and young white lesbians are often more visible to us. However, it 
is estimated that 10% of the population of the U.S. is gay. That means 
that one out of every ten women is a lesbian. There are more lesbians 
than left-handed people in the U.S. and more lesbians than there are; 
people living in New York City. 

Myth: All lesbians look and act like men. They have short hair, look 
tough, wear leather jackets and ride motorcycles. 

Fact: Lesbians choose their style of dress and hair the way anyone 
else does. Some lesbians wear jeans and leather jackets, others wear! . 

makeup and dresses. This is one of the reasons lesbians are so^ V 
invisible in society. While the media image is of a tough “dyke”, the' 
reality is you can’t pick out a lesbian by her clothes or hair. S' • 

Myth: All strong, independent women are lesbians. And all feminists 
and “women’s libbers” are lesbians. 

Fact: While many strong, independent women who are working for 



suffer from “penis envy”, want to be men, cant get a man , «ere|strong^ m Qf r J pec , straigh , women and therefore 

don’t work with them on issues of mutual concern. 

Fact: Lesbians work with straight women in all aspects of the feminist 
movement. However, they often won’t work with women who are| 


I raped, are “frigid”, or because their parents wanted a boy. 

' Fact : No one knows why lesbians are lesbians and no one knows why I 
heterosexuals are heterosexual. There is no one reason or experi-l 
ence that determines a person’s sexuality, 

Myth: Lesbians are sick, crazy, pathologically deranged, deviant per-| 
verted, and unnatural. 

Fact: Lesbianism is not a disease or mental illness. The American 
Psychiatric Association does not consider homosexuality a mental 
^disorder. Nor is lesbianism the result of hormonal or chromosomal 
■abnormalities. As for being “unnatural”, scientists who study nature 
■have found lesbian seagulls and lizards. 

■Myth: All lesbians can be cured. 

■Fact: Because lesbianism is not a disease or a mental illness, there is 
|no such thing as a “cure”. 

■Myth: I don’t know any lesbians. 
fcFact: Of course you do! If 10% of the women in this country are 
llesbians, that means that some of the women you work and socialize 
■with are lesbians. If these women are not able to come out to you, you| 
[need to examine your own sensitivity. Maybe you need to make your- 
jself more open to them. 

■ Myth: Only lesbians are hurt by homophobia. 

■ Fact- All women are hurt by homophobia. Homophobia is based on] 
and reinforces the belief that women can only act in a certain way. it 

/ are independent, strong, or outspoken, they are called “lesbians’ 




lesbian baiting, who refuse to acknowledge the oppression of les¬ 
bians, and who refuse to confront their ownhomophobia. 

Myth: All lesbians are man haters. All man haters are lesbians. 
Myth: Lesbians are lesbians because they love women, not because 
they hate men. Many lesbians are angry at heterosexual privilege and 
male power, but not necessarily at individual men. Many lesbians 
have male friends and family members that they love. Other lesbians 
ha ve chosen to live with as few men in theirjjves a s P^ sjble.y^ t t 
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Bisexuality: the potential of being attracted to| 
•ersons of both sexes. 

No, this is not Webster’s or any other official I 
[definition. It is my definition and that of several I 
other people I know who have done a lot of think- [ 
ing about bisexuality. It is the only definition I can! 
come up with that covers the wide variety of peo-T 
pie I know who call themselves bisexual. Women! 
who have been straight all their lives find them-l 
selves in love with another woman, women whol 
have been lesbians but are suddenly attracted to a| 
man, men who have always been straight but real-j 
ize they have fantasized about men sometimes,! 
people who have been involved with both men and! 
women, all are included in this elastic definition.^ 
By using the word “potential”, I am not trying to! 
suggest that everyone is bisexual. But if you look! 
at sexuality as a spectrum, with strict heterosexT 
uality on one end and exclusive homosexuality on| 
the other, then everything between could be 
labeled bisexuality. I know a number ofpeople who* 
fall in between but call themselves straight of les- 
bian/gay. This often depends on their political ori¬ 
entation. Those who call themselves straight are 
usually non-political about their sexuality and/J 
[those who call themselves lesbian/gay are often rj 
trying to make a political statement. I do not mean? 
to make judgement or discredit their decision, but I 
‘ that the label “bisexual” is more politically 1 .' 
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model suggest a strategy for these groups to work 
together. 

The names of the groups Lesbian, Bisexual, 

^_and Questioning (LBQ), and Gay, Bisexual, and 
^Questioning (GBQ) already suggest unity 
^However, I believe that separatism for thesel 
igroups is, as is coalition between them. Separa-j 
itism would allow these groups to define them- 
Jselves and their needs, and coalition would allow 1 
L'them to engage in complimentary strategy, and to 
work towards common goals. 

Bisexuality will eventually make a new com-* r 
partment for itself, expanding people’s options, 
and our general view of sexuality. Upon its suc¬ 
cess, it will become much easier for people to' 
begin to accept the category of Questioning, 
which is not yet seen as a valid sexual preference, 
nor as a state of comfort or permanence. 

Because Questioning is new, there are no 
associated stereotypes, that I am aware of, and it 
does not imply any stereotypical lifestyles. Ques¬ 
tioning falsely, and unfortunately, implies thinking 
and not acting, also, people assume that the 
objects in question are status quo structures- 
namely heterosexuality. This is misguided. Ques¬ 
tioning includes not only sexuai orientation, but 
also the basic constmcts around sexuality. Ques- 
21,0tioning challenges the compartmentalization 
of sexuality. 

1 believe we should support the Bisexual move¬ 
ment, and continue beyond that to a Questioningfc^\ 
movement; the constr uction of an inclusive_sexj 

continuum. . « 
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then bisexual s are no t much better off because 
Ithey will also be censured if they are open and 
honest. The bisexuals I know who are politically 
active are very active in lesbian/gay rights issues. 

They know that lesbian/gay liberation is vital to 
their liberation, too, but it is not enough. They still 
have to fight the biphobia of the homosexual com¬ 
munity. Many of the stereotypes of bisexualos 
come from both sides. They’re accused of being 
confused, promiscuous, undependable, going 
through a stage, etc. All I can say is, yes, these are 
true of some bisexuals some of the time. But they 1 
are equally true of heteroand homo-sexuals, too. 

Some bisexuals are in long-term monogamous 
relationships, some are celibate. Some are,— 
involved with men, some with women, some with 
both, some with neither. There is as much varia¬ 
tion in the bisexual community as within all • 
society. x • ■ 

The best resource I know for bisexual women in 
this area is the Boston Bisexual Women’s Net¬ 
work. Their newsletter is available free by writing 
[to BBWDN, Box 1534, Jamaica Plain, MA, 02130. 

(They send it in an envelope with only the initials 
on the return address.) There is also a men’s net¬ 
work in Boston and other groups in New York, 
Philedelphia, Chicago, San Francisco, etc. 



WHEN YOU MEET A LESBIAN PERSON 

Hints for the Heterosexual Woman 
Do not run screaming from the room. This is* 

rude. 

*"*■* 2. If you musfbac* away/do so slowly and wit 

.discretion. 

^ s 3. Do not assume she is attracted to you. 
f 4. Do not assume she is not attracted to you. 

‘ 5. Do not assume you are not attracted to her. 

6. Do not expect her to be as excited about meet-1 
ing a heterosexual as you may be about meeting a| 
lesbian. She was probably raised by them. 

7. Do not immediately start talking about your boy-1 
friend or husband in order to make it clear that you! 
are straight. She probably already knows. 

8. Do not tell her that it is sexist to prefer women,I 
that people are people, and that she should bel 
able to love everybody; do not tell her that men are! 
as oppressed by sexism as women, and women! 
should help men fight their own oppression. These! 
are common fallacies and should be understood! 
as such. 

9. Do not invite her someplace where there will bel 
men unless you tell her in advance. She may notl 
want to be with them. 

10. Do not ask her how she got this way. Instead! 
ask yourself how you got that way. 

11. Do not assume that she is dying to talk about 
being a lesbian. 

12. Do not expect her to refrain from talking about 
being a lesbian. 

13. Do not trivialize her experience by assuming it 
is a bedroom issue only. She is a Lesbian 24 hours 
a day. 

14. Do not assume that because she’s a Lesbian 
she wants to be treated like a man. 

15. Do not assume that her heart will leap with joy 

if you touch her arm (condescen¬ 
dingly?...flirtatiously?...power-testingly?). It 
makes her angry. k 

If you are tempted to tell her she’s taking the! 
way out, THINK ABOUT THAT. 


■Dyke: A derogatory term for a lesbian. Some lesbians have chosen to| 
IreclainHhe term to refer to themselves as strong women. 
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Homosexuals/Gays: People who form loving and sexual relation- 
ships with people of the same sex. 


If there is any single message that I would like to convey to you, it is that being gay is 
delicious and delightful. TO be sure, being gay is not without its trials and tribulations, but 
coming to know that I love other men, and loving them, has added a richness and satisfaction 
to my life which I never had before. Homophobia (the irrational fear of homosexuals and 
homosexuality) and heterosexism (the culturally institutionalized oppression of homosexuals 
and homosexuality) exist here at Wesleyan, just as anywhere else. The inner strength and 
pride in myself I have gained since coming out of the closet, and the support I’ve gotten from 
the gay community, my parents and my freinds has kept me feeling good in the face of many a 
hassle. I have friends, dear friends, and lovers. I’m gay and proud and mmmm.... it feels good. 

For those of you who know, or are pretty sure, that you are gay or bisexual, I want to reaffirm 
for you how wonderful it is to be gay, and to say be proud of yourselves. I also want you to 
know that it’s true - you’re not the only one! There’s a whole gay and bisexual community here 
at Wesleyan. 

For the rest of you who are currently questioning, or will question you sexuality in the 
coming yuears, I want you to know that discovering that you are gay or bisexual will not bring 
you disease, sorrow and shame. If it feels good, or you think it might feel good, or if you’d like 
to find out if it feels good, do it. 

Finally, I’d like to remind you that SEX DOES NOT CAUSE A.I.D.S., A VIRUS DOES. Play 
rough or tender or any way at all, but play safe. Not having sex with a man because you’re 
afraid of getting A.I.D.S. is just plain silly. 


m A COUNTRY JOURNAL ® 
FOR GAY MEN EVERYWHERE 


‘xual and 


I spent a semester away from Wesleyan in a foreign country 
trying to understand and come to terms with the different pieces 
of my life. While I was away I consciously recognized my 
homosexual feelings and decided that when I returned to the 
Unites States I would do something positive about them. At the 
time I would not have said that I was homosexual. I did, however, 
realize that I had homosexual feelings that I could no longer 
ignore. When I returned to Wesleyan I went to my first GBQ 
meeting and slowly over my junior year told one friend at a time. 
Except for my parents, every one of my friends responded in a 
positive way and offered tremendous support at a lime when I 
really needed it. 

During the years before l ‘came out’ I did not know that I knew 

any gay people. I had no'roleTnbdels or even anyone mat i ten 
that T could talk to without them judging me. I am a very open 


>erson and this was by far the longest and biggest secret that 
have ever kept. Going to GBQ meetings provided me with tre¬ 
mendous support. Here were people that were going through the 
same things that I was going through., This was exemplified for 
me when someone in the group said that it took a year of walking 
past the building where the GBQ meetings are held before he got 
up enough nerve to walk inside. At that moment about en other 
people, including myself, said “me too.” For the longest time I 
walked past the meeting but was too scared to walk in. I thought 
that as soon as I went to a GBQ meeting the entire campus would 
find out and then someone would tell mu parents. 




SPRING. SUMMER. FALL. & WINTER 
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Were you always a little different in high school (I know that applies 
to a lot of people at Wes)? Did you go to your senior prom, even 
though you weren’t really attracted to your girlfriend? were you a 
jock who never felt comfortable with all of that locker room talk 
about women? Was there no one you could really talk to in high 
^Hdof about the pmblem^ou bisexual or question¬ 

ing man? Fear not! GBQ (Gay, Bisexual and Questioning men) 
meets every night in the GLA office (basement of the housing 
office). 

We are not a political organization but just exist to help each other 
deal with the problems that we encounter bacause we are G, B or 
Q. Our meetings can be anything from discussions about coming 
out (to ourselves, parents and friends) or prejudice, to social 
gatherings where we have the opportunity to get to know each 
other better. Since coming to a meeting can be an uneasy experi¬ 
ence for many, confidentiality is very important to us. Don’t worry 
that your hallmates will find out that you went to GBQ. You don’t 
even have to tell us who you are, but don’t be surprised if you meet 
ome of your friends at your first meeting 




anecdotes 

At a rap between the GLA and members of the fraternities here II 
on campus, one man said that he couldn’t understand why 
one would want to be out as an abnormal member of society. IF 
may be gay, but I’m a perfectly normal member of society, thank 
you. A normal society is made up of different kinds ofpeople, not || 
just straight white men. 



For a long time, even before I was fully out to myself, I firmly 
believed that I wouldnever get married. I held this belief for both 
personal and ideological reasons. I had discussed this with my 
mother on many occasions, and she was both supportive and 
accepting of my not wanting to get married. Somewhere in the 
back of her mind, however, she may have remained uncon¬ 
vinced. , A1 , , , . 

Anyway, I came out to my parents towards the end of last 
summer, before the beginning of my senior year. That year, for 
the first time, I was going to be living in a house with a kitchen. I ll 
spare you all the details of the coming out story, but suffice it to 
say that my folks have been wonderful, particularly my mother 
Realizing that I wasn’t going to get married, and, therefore wasn t 
going to get lots of wedding presents, instead of scrounging 
around in our basement or at garage sales for a few pots, pans, 
and knives, my mom took me out shopping and bought me a 
beautiful basic kitchen set! 


tionma 


1. What do you think caused your heterosex¬ 
uality? 

2. When and how did you first decide you were 
a heterosexual? 

3. Is it possible your heterosexuality is just a 
phase you may grow out of? 

4. Is it possible that your heterosexuality stems 
from a neurotic fear of others of the same sex? 

5. If you’ve never slept with a person of the 
same sex, is it possible that all you need is a good 
gay lover? 

6 . To whom have you disclosed your hetero¬ 
sexual tendencies? How did they react? 

7. Why do you heterosexuals feel compelled to 
seduce others into your lifestyle? 

8 . Why do you insist on flaunting your hetero¬ 
sexuality? Can you just be what you are and keep 
it quiet? 

9 . Would you want your children to be hetero¬ 
sexual, knowing the problems they face? 

10. A disproportionate number of child moles¬ 
ters are heterosexuals. Do you consider it safe to 
















































som e gay resources at Wesleyan 

G.B.Q.: Gay Bisexual and Questioning 
men meets monday nights in the GLA 
space, in the basement of the housing 
office at 10:00pm. GBQ serves both a 
social and supportive role for gay, bisex¬ 
ual and questioning men. Above all else, 
GBQ meetings offer gay, bisexual and 
questioning men a rare and needed 
opportunity to be themselves. At GBQ 
meetings we can talk about our hopes, 
dreams, fears, frustrations, successes 
and joys. 

GBQ meetings are strictlty confidential. 
Nothing that is said in a meeting, nor the 
names of those in attendence ever leaves 
the group. On need not identify oneself in 
any way at meetings and no assumptions 
are made. 

GBQ is a good place to be as gay, 
bisexual, or unsure as you are or want to 
be. 


G.L.A.: GLA stand for Gay-Lesbian 
Alliance, but welcomes bisexuals as well 
GLA is more the political organization in 
the gay community, and is responsible for 
organizing speakers, rallies, speakers, 
dances, GLAD (Gay Lesbian awareness 
days), and occasional potluck suppers. 

GLA meetings can be quite social and 
laid back, and a lot of fun. 

G.L.A. Space: Located in the basement 
of the housing office, the GLA space is a 
good place to hang out, catch up on the 
latest news or campus activities, or find 
back or current issues of various maga¬ 
zines, etc. u 

The Deans’ Office: They like to say that 


one not to come out again, l think I’ll 

scream. 

G.C.N.: The GCN is the Gay Community 
News, a newspaper published weekly in 
Boston. The GCN is pretty political, and 
covers news from the greater New 
England gay and lesbian communities. 
GCN can be found in the periodical area 
at Olin Library, or in the GLA space. Olin 
also has a subscription to The Body Poli¬ 
tic, a gay/lesbian monthly news magazine 
from Canada. TBP is more political than 
GCN, and focuses a bit more on gay male 
issues, politics and news. 



It is unfortunate that no discussion of gay (male) life, or any kind 

of sex, gay or straight, can go without mention of A.I.D. S.. A.I. D. S. 
must be mentioned not because the disease itself poses such an 
immediate threat, but because the fear of it does. Remember,sex 
does not cause A.I.D.S., a virus does, and there are plenty of 
ways of having sex without risking exposure to the virus. 

In Canada, safe sex guidelines have been summed up on six 
words: "if you fuck, use a rubber." In Australia, they’ve reduced it 

to a curt four words. There they simply say "no cum in bum. ” 
The following more extensive safe sex guidelines were printed 
in the New York Native. 

ON ME, NOT IN ME - clearly captures the basic principle under¬ 
lying healthy sex. And healtny sex is for EVERYONE! 

HEALTHY SEX INCLUDES: 

Showering and washing together. Masturbate with another or in a 

B or alone. Touch, caress, hug, wrestle. Massage. Rub your 
s together to ejaculation. Intercourse between each other’s 
thighs, legs. Pinch, fondle, nibble, or lick your partner’s nipples, 
ears, ana other sensitive areas. Dry kissing. Pose or watch oth¬ 
ers. Use costumes, scenarios, props, music, food -- be creative! 

POSSIBLY RISKY SEX INCLUDES; 

Oral-penile sex, which engages the head pf the penis -- ejacula¬ 
tion may occur without warning. Oral-penile sex when the penis 
is withdrawn before ejaculation - pre-cum is a potential risk. Wet 
mouth to mouth kissing, deap kissing (however, experts think that 
kissing is not an effect means of causing A.I.D.S. itself). Any 
sexual contact without washing before and afterwards -- you 
don’t know where your sex partner has been prior to your shared 
encounter. 

UNHEALTHY SEX INCLUDES: 

Anal intercourse - active or receptive -- with ejaculation into the 
rectum, even when a condom is used (condonms can break, rip, 
or slip off). Always wear a condom to prevent infection; but do not 
ejaculate into your partner (note: many studies indicate anal inter¬ 
course, with ejaculation inside the rectum is the most unhealthy of 
practices.) Oral-penile sex with ejaculation into the mouth, even 
when waering a condom. Watersports if urine enters the body. 
Rimming (placing the mouth or tongue near the anus). Fisting, 
active or receptive, because it can cause bleeding, damage to 
internal organs and facilitates disease transmission. Any sexual 
actibity involving the exchange of body fluids; blood, semen, pre- 
cum, urine, or feces. Remember: biting, piercing, and other 
activities which are abrasive to the skin may draw blood. Also 
fingers and sharing sex toys can exchange body fluid and spread 
infection. 

KEEP HEALTHY: 

Wash thoroughly before and after sexual contact. Do not douche 

it can injure the rectum and undermine your natural immune 
defenses. Avoid alcohol and recreational drugs -- they depress 
your immune system and alter your judgement. Shooting up kills 
don’t do it! Sleep, rest, eat, ecercise and handle stress properly. 
Get regular medical check-ups and learn about your health. Be 
responsible for your own health and the health of your sex part¬ 
ner, lover and friends. Be attractive by being healthy,aware and 
caring. 
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expose your children to heterosexual teachers? 

11. With all the societal support marriage 
receives, the divorce rate is spiraling. Why are 
there so few stable relationships among hetero¬ 
sexuals? 

12. Why do heterosexuals place so much 
emphasis on sex? 

13. Considering the menace of overpopulation, 
how could the human race survive if everone was 
heterosexual like you? 

14. Could you trust a heterosexual therapist to 
be objective? Don’t you feel s/he might be inclined 
to influence you in the direction of her/his own 
leanings? 

15. How can you become a whole person if you 
limit yourself to compulsive, exclusive heterosex¬ 
uality, and fail to develop your natural, healthy 
homosexual potential? 

16. There seem to be very few happy hetero¬ 
sexuals. Techniques have been developed to 
help you change if you really want to. Have you 
considered aversion therapy? 


Homophobia: The fears and myths we’ve all been taught about 
homosexuals, and our own deep fears of loving those of our own sex. 


riting abouHJaylife at Wesleyan is a bit ridiculous. Can you imagine writing about 
heterosexual life at Wesleyan? There are as many different homosexuals as there are 
heterosexuals and at “diversity university” this seems especially true. Gay people at 
Wesleyan are students, faculty, and administrators. They are white, black, asian, hispanic, 
and ‘other’. They are artists, scientists and social scientists. While not everyone is fully “out”, 
be aware that there are many gay people here at all levels who you would be hard pressed to 
identify as sterotypical folks. 

Wesleyan is an unusually comfortable place to sort out your own questions. People here 
question everything - values, politics, academic orientation, and even sexuality. This ques¬ 
tioning and challenging is a central value of Wesleyan and it pushes people to develop most 
fully - it is this same atmosphere that makes Wesleyan an especially good place to deal with 
questions about sexuality because while this is not a perfectly protected environment, it is a 
much more tolerant environment than many others. Whether it be for reasons of ‘political 
correctness’ or genuine openness, it is no longer an environment accepting of ‘fag jokes’. 

If you are questioning or you know that you are bisexual or gay, be yourself. A great surprise 
is that people don’t run away when you come out to them. It is a relief to tell people you are 
close to -- the ‘secret’ can be a heavy burden. Wesleyan had several resources you should 
consider as comfortable, confidential places to explore questions or just be out. They include 
GBQ (an organization of Gay, Bisexual, and Questioning men), the Gay and Lesbian Alliance 
(GLA), 8 to 8 (a student-peer listening service that also serves as a resource for information 
about services, etc.) and also the Deans’ office and Student Mental Health offices. Contacts 
with any of these do not result in labels and, in fact, membership (contact, whatever) is 
confidential. 

By the way, don’t miss the new non-discrimination statement which prohibits discrimination 
on the basis of sexual orientation. It is in the front of your coursebook, among other places. 
. Have a good, open, and enlightening four years at Wesleyan. 
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As new students, you will soon have the chance 
(unfortunately) to preregister for classes. You’ve 
probably already gone through the course book 
about a dozen times, alternately finding no classes 
that interest you, and at least ten-- all of which meet 
at the same time. Welcome to Wesleyan. 

You might have seen course numbers which are 
followed by the words ‘‘Group Tutorial” or “Individual 
Tutorial’’ in any given deparrtment, andchances are 
that you’ve remained in the dark about these 
“classes”. Chances are the dark is not where you 
want to be; and if you’re at Wesleyan, you could 
probably benefit a lot from a tutorial. 

What is a tutorial? Well, that’s entirely up to you. I 
“took” my first tutorial the second semester of my 
sophomore year, and it had a great effect on me, 
both as a student, and more generally. 

I was frantically looking for another class during 
the drop/add period, when I bumped into a friend 
who had the same problem. She was interested in 
doing work in the area of reproductive rights, and 
asked if I was interested. I was, as was another 
friend of ours. With only vague notions of what we 
wanted to study, and only a couple days left in drop/ 
add, we set off to find ourselves a professor. 

Finding a professor to sponsor a tutorial is not 
always easy, as we found out. We were lucky 
enough, however, to speak with someone who 
shared our interests in “Women’s Studies”. We 
were all somewhat aprehensive, but also very 
excited. 


At our first meeting, the three of us met without 
our professor, and basically created our class as 
best we could. We planned only a general syllabus; 
initially, the weekly readings were found on a weekly 
basis. We discovered our own sources and held our 
own meetings. Sometimes we talked for hours, and 
sometimes what we talked about seemed, on the 
surface, to have little to do with our “assignments”. 
We met with our professor and had many wonderful 
conversations. 

We had goals, of course. There were our read¬ 
ings, and we also wanted to do something on 
campus- to extend the course so that it included our 
activism in issues we were concerned with. We 
wrote articles for campus publications, we kept a 
journal (or tried to). We became very close to each 
other, and to our professor, to the point where the 
distinction seemed superfluous. 

This is not to say that tutorials are all wonderful. I 
have heard professors and students alike say that 
very often tutorials become nothing more than 
sources of anxiety on both ends, where the students 
do none of the proposed work, and the professors 
find themselves in the role of truant officer. This is 
not what tutorials should be, and to use them as such 
is to deny yourself what has the potential to be your 
greatest learning experience at Wesleyan. 

There are drawbacks even when every person 
does their part. It’s not easy to create your own class, 
21,0and often it’s only a source of frustration. My 
advice is to plan in advance, so that you have time to 



locate sources and to draw up even a tentative syl¬ 
labus. 

There can also be tensions between the pro¬ 
fessor and students, and amoungst the students 
themselves (the latter is probably more common). In 
my own experience, we were three women working 
very closely with each other, while at the same time 
going our own separate directions with projects that 
were off-shoots of our work in the group. There were 
also times we hated each other, no doubt: a good 
thing to keep in mind when working with close 
friends. 

My tutorial was by far the most rewarding experi¬ 
ence I’ve had at Wesleyan. I learned a lot from the 
process alone. I now have a better list of sources and 
resources, and next time I’ll have a better idea of 
how to go about it. Academically, creating my own 
course gave me the opportunity to examine potential 
areas of interest fro my major and my career. It 
cemented so many ideas which had previously been 
no more than the vaguest of theories. 

If you’re interested in working on a tutorial, as I 
said, it is best to start planning in advance. It is also 
wise to talk to a professor whom you know, to get her 
or his feedback. There are hundreds of courses 
here, and a lot of them are great, but none of them 
were tailored to your specific needs or interests. 
Undergraduate tutorials provide the opportunity for 
you to design a course to your own very personal 
specifications. Don’t let that opportunity pass you by. 



j | or: how to get an education at wesleyanj 


While academic work is only a 
small part of a Wesleyan education, 
classes are only a small part of aca- 
demic work. Despite itself, 
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Wesleyan offers a number of oppor¬ 
tunities for students to self-con¬ 
sciously personalize and define 
their education. Removing the limits 
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beware signals from unauthorised persons 


created by the course catalogue is 
the first step toward de-institu- 
tionalizing learning and making your 
education matter. Individual and 
group tutorials, education in the 
field, and university majors are 
some of the ways of doing this. 

Individual and group tutorials are 
individualized courses, initiated and 
designed by students with the 
advice of a faculty sponsor. To be 
approved, a tutorial must be in an 
area not offered by any department 
at that time. Examples of tutorials 
done in the past include: Political 
Organizing, Women and the Law, 
Social Ecology, and The Literature 
of War. 

An Education in the Field allows 
you to get direct experience in a par¬ 
ticular area of work. The program 
requires that you seek out an organ¬ 
ization, and a faculty advisor, and 
get approval from a department. 
You can receive credit for an Educa¬ 
tion in the Field while in school, over 
the summer, or while taking time off. 
It is an excellent way to get credit for 
political work. 

The big hurdle with an Education 
in the Field, particularly a political 
one with an alternative organization, 
is convincing the department that 
the work experience merits aca¬ 
demic credit. Through E-in-the-F, 
students have interned with the Mid- 

— im — 


A University Major is a non- 
departmental, individualized major, 
created by a student to meet his/her 
own academic needs. A University 
Major may include tutorials and E- 
in-the-F in addition to course work. 
To complete a University Major, one 
must find three faculty sponsors to 
form one’s major committee, and 
write a proposal outlining the major 
to be submitted for approval by the 
Committee on Hoinors and General 
Education. University majors have 
included Comparative Literature, 
Political Theatre, Radical Democ¬ 
racy, Sociolinguistics, East Euro¬ 
pean Studies, and Women’s 
Studies. 

What all this adds up to is the pos¬ 
sibility of authentically crafting one’s 
own education through resources of 
the Univedrsity. These options open 
up spaces for students to create 
enclaves of free education and 
inspired learning. Defining one’s 
own education can be as political as 
it is personal. Talk to your RA, older 
WesFolk, and the student teachers 
of Toward a Socialist America when 
looking for friends and faculty to 
support your work. 
























































































Revolution for Credit 


By Vicki Kurtz and Hannah Doress 

_ Initially, Hannah was hesitant to talk to Vicki She 
was even more hesitant to take the doss. Vicki on 
the other hand, had no qualms either way (talking 
to Hannah or taking the class). 

Til be damned ii I’m going to take class with a 
bunch of flag-burning Commies.’ Hannah exclaim¬ 
ed 

"Why be uptight Hannah? Revolution lor credit 
Who can beat thatr Vicki coaxed 

Actually, if the truth be known, the title of the 
course. Towards a Socialist America" is somewhat 
problematic At least for Vicki and Hannah, an 
American socialist country is not a political goal. In 
fact it is not necessarily the political program pro¬ 
posed by the course. The class is structured so that 
not only is American society critiqued but socialise 
theories and proposed alternate structures are criti¬ 
qued as well 

Hannah and Vicki believe in a radically re¬ 
worked society, but not necessarily one that is 
socialist (Hannah Just said "What we've written im¬ 
plies that we have the same political beliefs, but 
that is not so.) 

“When I grow up will I be a feminist like you?" Han¬ 
nah wonders. 

“Only if you shave your head and run naked in 
the woods." 

Actually, the class should be called Towards a 
Critical America" 

Now that we've given you some background on 
TSA, let’s visit a class. 

Sitting around a large table in Butterfield C are 
eleven TEA students, seemingly normal on the out¬ 
side. but wholly radical on the inside—which Just 
goes to prove you cant Judge a book by its cover, 
and certainly not the Manifesto. 

The begins. The facilitators rear their ugly 
heads. 

“Let’s have a group hug everybody." 

Cheers resound 

Then we’ll do this groovy new age holistic exer¬ 
cise where we visualize the hair on our legs. That 
should prepare us sufficiently for our discussion of 
the feminization ol poverty." 

Hannah, weildlng her orange-and-black covered 


Children First, cites a statistic and makes an il¬ 
luminating comment 

It says here that in only three stales do ATDC (Aid 
to Families With Dependent Children) funds plus 
toodstamps bring a household up to the poverty 
threshold How could anyone possibly make the 
it that welfare 1 lothers birth in order to get 


One of the facilitators says, "When we were 
>tiOTi«Hnq the reading lent night we thought that if 
the class wanted we could focus the discussion oh ! 
welfare as it applies to women and children, but | 
also talk about how welfare placates the poor who 
might potentially rebel were they not appeased 
with meager remunerations! talk about how welfare 
keeps the capitalist system functioning smoothly." 

The clock on the wall says 3EO. Suddenly, the 
whole class comes to a screeching halt Mouths are 
chattering and asking for more. More time to discuss i 

the readings, to plan actions, and retreats. But alas, I 
time has run short lor the enthusiastic T£A.-ers. They 
must crit/self-crit 

Nan starts the round of self-flagellation and class 
condemnation. 

“I feel as though I could have talked more, but all 
in all I thought it was a really good class. Carlton I 
especially liked how you dealt with your difference 
ol opinion when Jo discussed strategies lot change." 

Pauline, incredibly enthused, speaks nex¬ 
t-rotating. of course, to the left 

“Yeah, that really was great And the class in 
general was great The facilitators were great We 
did a great Job. So, let’s get together Saturday at 300 
and we’ll do up guerilla theatre lor the Washington 
March on the 20th." 

And so on and so on No different than the 
Faberge Organics commercial where the shampoo 
keeps multiplying. Except in TEA. we don’t increase 
multiplicatively like that (though we’d like to). We 
Just each speak in turn until we’ve all crit/self-crited, 
nm ri then the doss ends and we all hang out and 
talk. 

TEA. presents a radical challenge for those who j 
take it The class is entirely student-run and though 
there are teaching assistants, we all believe | 
ourselves to be Involved in a cooperative learning i 
process. It is our belief that some people inow more | 
than others, but that we all know something about < 
gomflilng rmri therfore can share what we know | 
and learn from each other. 

We don't adhere to the common model of educa¬ 
tion practiced at Wesleyan University and America | 
at large, where students sit still, listening with polite i 
rapture to a well-read and well-versed scholar. 

In TEA, questions are expected to be askedl We as I 
students leam to work together as a group, which at ] 
it* id*cd hernmnt a studv-work cnouD of so 
prisedof people interested in acSvTlear ni 
group. We Just said the same thing three times, (sel1- 
crit), but thats how we convince people in America I 
Catch you later. 





radfcalteacher definition 


radlcalteacber (rad i k’l te char) n. 

first used in 1975. as two words, when a magazine of that name 
appeared, edited by a group of dissident college teachers of Eng¬ 
lish. By 1982, small groups of academics throughout the United 
States and England thought of themselves as radicalteachers and 
began a process of self-examination on this issue. By the year 
1989, it was written in its present form as one word and was 
synonymous with (the archaic) "teacher.” 

1. one who provides a student- rather than teacher-centered 
classroom; nonauthoritarian. 2. one who shares rather than 
transmits information. 3. one who aids in student growth and 
empowerment by drawing out what is already there and latent. 
4. one who respects students. 5. Radicalteachers have a rela¬ 
tively coherent set of commitments and assumptions from which 
they teach, and they are aware of it; this awareness distinguishes 
them from rocks, mollusks, and nonradical teachers. 6. Radical¬ 
teachers possess the capacity to listen well and the self-control 
not to always fill silence with the sound of their own voices. 
7. Radicalteachers believe that theory and practice are not sepa¬ 
rable. 8. Radicalteachers are concerned with process as much as 
product. 9. Good intentions are not enough to create a radical- 
teacher. 10. Radicalteachers do not divide neatly into four com¬ 
ponent parts: scholarship, teaching, service, and institutional 
need. 11. Radicalteachers understand the power of language and 
do not refer to their part-time faculty colleagues as part-time per¬ 
sona (or people). 12. The teaching of radicalteachers (radical¬ 
teaching, v.) is holistic: it assumes that minds do not exist sepa¬ 
rate from bodies and that the bodies or material conditions, in 
’ which the potential and will to learn reside, are female as well as 
male and in a range of colors; that thought grows out of lived 
experience and that people come from a variety of ethnic, cul¬ 
tural, and economic backgrounds; that people have made differ¬ 
ent life choices and teach and learn out of a corresponding num¬ 
ber of perspectives. 13. Radicalteachers work with themselves, 
their classes, and their colleagues to discover, n^me, and change 
sexism, racism, classism, and heterosexism. 14. Radicalteachers 
demand a lot from their students; e.g.^’we can refuse to accept 
passive, obedient learning and insist upon critical thinking" 
(Adrienne Rich, “Taking Women Students Seriously,” Radical 
Teacher #11, 1979). 15. There are varieties of radicalteachers; 
e.g., feminist radicalteachers arc not in every respect identical 
with socialist radicalteachers. 16. Radicalteachers do not assume 
they know it all. 

m Pamela Annas, ed. 

iNew Words: A Postrevolutionary Dictionary, 1998 


TOWARD A SOCIALIST AMERICA 
AMERICAN STUDIES 213/WOMEN’S STUDIES 223 

Toward a Socialist is a collectively taught and student organized 
course whicrh challenges the. hierarchical character of traditional teacher-3 
student relations by rotating teaching responsibilities, while challenging! 
the hierarchy, oppression and exploitation of modern American culture 
with a variety of critical analyses and alternative proposals. With 
the guidance of two student facilitators, groups of eight to ten students 
will plan and read the course’s syllabus. The syllabus begins with an 
introduction to current indigenous trends in.leftist thought, including 
anarchism, ecology^^feminism, Marxism and ethnic perspectives. The class 
will deepen its understanding of these views with an analysis of sexuality) 
heterosexuality, gender, the family, race, the community, political 
economy, and militarism. 

Integrating the personal and political, students understand these 
theoretical analyses through personal political experience. TSA projects 
have included agit/prop theatre, community organizing, and campus activismj 
Authors to be read include Griffin, Lorde, Bookchin, Marx and Engels, 
Choiisky, Kozol, Aronowitz, Marable, Rich, Heilbroner, A1 insky, Chodorow, 
and others. 

TSA HAS OPENINGS THIS EALL ! 

Fall semester there will be at least 4 sections of TSA. Spaces 
are still open in the 4 sections and a fifth can always happen. Don’t 
let pre-registration get you down! Pick up a drop/ad’ form and take TSA! 

^Look for pos ters f o r .more information or call 8 tg 8 at 346-4488. 
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New Horizons for Battered Women 


Naomi Tucker 

“The shelter movement caused us all to see 
abused women in a new light. Before the growth of 
shelters, many people viewed battered women as 
passive, dependent, or aberrant. Shelters offered 
the supportive framework through which thou¬ 
sands of women turned ' personal’ problems into 
political ones, relieved themselves of self-blame, 
and called attention to the sexism that left millions 
of women violently victimized. Temporarily freed 
from threats of retaliation and danger, battered 
women in shelters could display their long-ignored 
energy, rage, and coping abilities and reveal their 
similarity to all women. Any theory of violence 
against women that failed to account for the extra¬ 
ordinary personal transformations that occur in 
shelters would distort the truth about battered 
women.”- Susan Schechter,Women and Male 
Violence 

Before the feminist movements of the 1970s 
pushed the term “battered woman” into our 
vocabulary, domestic violence went unrecognized 
in the public sphere because it was considered 
private matter to be dealt with within the family. 
The emergence of the battered women’s move¬ 
ment brought out front the depth and pervasive¬ 
ness of the problem of battering in this country. It 
was during this period of widespread activism that 
people got together to create shelters that would 
provide a safe, supportive environment for bat¬ 
tered women and their children. 

New Horizons, the Middletown shelter, was 
founded five years ago by the Community Health 
Center of Middletown. The Shelter’s affiliation with 
the Health Center enables them to share 
resources, an advantage that many other shelters 
do not have. New Horizons offers various services 
to battered women, such as counseling; tempo¬ 
rary shelter for up to sixty days; a 24-hour crisis 
line; legal, medical, and welfare advocacy; and 
referrals to many community resources. It issup- 
ported largely by donations, and operates on a 
slilding scale such that each woman gives only | 
what she can afford to contribute while she is living i 
there. There is no fee for the counseling services. 

Until recently, New Horizons had a staff of four 
shelter workers; as of January, however, a fifth 
woman has joined the staff as the Child Advocate. 
Additionally, a number of volunteers, many of 
whom are Wesleyan students, assist the staff in 
various aspects of shelter work, from office work to I 
answering phones to working with the women and I 
children themselves. Volunteers attend a six- 
week training session (of four hours per week) on I 
the dynamics of battering before coming to work at | 
the shelter. 

The Shelter itself is simply a house where I 
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women and their children can go to escape from 
abusive situations in their homes. Its location is 
not disclosed to anyone other than staff or resi¬ 
dents, in order to ensure the safety of the woman, 
I so that if a woman is pursued by her abuser (which 
I is not uncommon), he will not be able to find her. 
I Because many of the women have left their 
I abusers in fear for their safety-or for their lives—it 
I is absolutely essential that the location of the shel- 
I ter is kept confidential. Difficulties arise when the 
1 women, or their children, must refrain from telling 
I even their close friends where they are living. 

Up to eleven women and children can be 
I housed at the Shelter. There are five bedrooms, 

I and ample common living space including a large 
I kitchen. Women are provided with a room, clean 
I linens, towels, and blankets, but each is responsi¬ 
ble for keeping the house clean and for preparing 
I her own food. Often, the women will divide the 
I household responsibilities amongst themselves 
I and cook larger meals collectively. The living sit- 
I uation is largely dependent on how many people 
I are living there and how well they work together. 

I The atmosphere varies from tense and stressful to 
I relaxed and comfortable, and it can change from 
| quiet to hectic faster than one would think. What is 
I most rewarding to see is when, towards the end of 
I her stay, a woman feels that she has become part 
I of a new family. Leaving the supportive environ- 
I ment of a shelter for a new life on her own can be 
J frightening, especially if she has developed close 
I ties there. But she leaves with the knowledge that 
| there are people who care and who understand, a 
I belief that perhaps she did not have before she 
I came. Many former residents keep in touch, or 
I come back to visit every so often. 

I The women at the shelter are of all ages and 
I backgrounds. It is difficult to describe shelter life, 

I or to trace a typical’ woman through her shelter 
I stay, because in reality there is no ‘typical’ resi- 

■ dent, just as there is no prototype of a ‘typical’ 

I person who batters. Any woman is a potential vic- 

Ltim. 

The first step for a woman to take before coming 
Jto the shelter is to speak with a staff person over 
Ithe phone. The 24hour crisis line enables a 
■woman to call anytime she needs to, regardless of 
■whether or not she actually needs shelter. If she 
■does, then the staff person tries to determine if the 
■shelter is an appropriate place for her. The shelter 

■ does not want to turn away any battered women in 
I need, but sometimes beds are simply not avail- 
I able (in which case the shelter tries to find space 

■ for her at anothoer shelter in Connecticut) or for 

■ various reasons the staff feels that the shelter is 
I not the best place for her to be. For instance, if the 
I abuser knows where the house is, or if the woman 

■ cannot accept the house rules, shelter workers 

■ would suggest alternative options to her. She 
I might need continuing medical or psychiatric care, 
■or substance abuse rehabilitation, none of which 
■are services that New Horizons can provide. If the 
■victim and the staff person agree that shelter is the 








best (or only) option, then they arrange to meet atl 
a neutral locaton to finalize any details before thel 
woman is actually brought to the shelter. 

The house rules exist to ensure a safe, healthy 
environment for all residents and staff. Alcohol 
consumption and drug use are therefore not per-1 
mitted during one’s stay. Furthermore, all resi-i 
dents are expected to observe the nine o'clockl 
curfew, attend weekly house meetings, share] 
household responsibilities, and respect con-f 
fidentiality rules. Because a woman’s stay at the! 
Shelter is time for her to be safe and to direct her! 
energies towards her immediate goals rather than | 
on new sexual or affectional relationships, niether I 
contact with the abuser nor dating of any kind is I 
permitted. Most importantly, there is a policy of 1 
nonviolence that is essential to maintaining a safe I 
and supportive environment at the house. “Vio- f 
lence” includes any form of verbal, physical, sex- . 
ual, or emotional abuse, from being inconsiderate 
to others to hitting a child. Coming from situations ' 
in which violence may have been the norm, many , 
women and children find that learning new 
methods of conflict resolution involves a great 
deal of thought and effort. 

Each woman meets at least once a week to talk 
with her contact worker, one of the staff members. 

In addition to counseling, the contact person helps 
a woman with problems she may encounter in 
areas such as finding jobs and housing, securing 
financial assistance such as Welfare or AFDC (Aid 
to Families with Dependent Children), and linking 
up with necessary legal networks. Staff people are 
at the shelter every day, so they have daily contact 
with the women and children. Between the ser¬ 
vices available at the Shelter and those at the 
Community Health Center, there are a variety of 
counseling options such as Mothers’ Support I 
group, Pre-Natal Care, and individual counseling, f 
that are available to anyone. I 

The New Horizons Child Advocate spends timel 
with the children at the house on a daily basis. Ini 
addition, the children have a weekly group ses-| 
sion, where they are encouraged to express their] 
feelings openly and explore new ways of relating] 
to others. Through educational games anci 
activities as well as discussion, they learn about] 
their own health and safety (knowing the dif-l 
ference, for instance, between ‘good touch’ and! 
‘bad touch’ from adults) and about ways of dealing! 
with their anger. In providing advocacy, safe shel-1 
ter, and emotional support for battered women I 
and their children, New Horizons offers an impor- 
_tant_service to the community. 





















When Painful Secrets Don’t Have to Be 
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Looking back on my first year, a lot of dif¬ 
ferent things come to mind. During orienta¬ 
tion, there are New Games and Square 
Dances. Then, a bit later, there is Fall Ball. 
There’s a lot of going on designed to relax us, 
the newcomers to college. They help some¬ 
what, but nervousness is inevitable. Getting 
to know people is fun, but it’s not tension free. 
“Will I like them?” “Will they like me?” 

Initially, there’s a lot of feeling-out between 
everyone. None of us is really sure where 
everyone else has come from; what their 
tastes and views are. It can, and usually does, 
take some time before we make friends with 
whom we feel completely at ease. Friends in 
the sense that we know we can confide in 
them. 

Not long after orientation, I discovered I 
was pregnant. I was close with my partner, 
but he wasn’t here. I had only been at school a 
few weeks, and I needed a friend. The alone- 
ness I felt pervaded my thoughts, I felt thrown 
ahead of my self, into something I couldn’t 
recognize and didn’t understand. 

The woman in the Health Center who gave 
me the results of my blood test began by say¬ 
ing, "I think you already know--you’re preg¬ 
nant.” Her first words were deceiving. I hadn’t 
already known. My period was a few weeks 
late, but I thought I might be regulating with 
the other women on my hall...I was in a new 
enviroment, under considerable stress..my 
period was late, but with good reason, I 
thought, and I postponed have the appropri¬ 
ate tests run until l ran oM'0reOT§e3**~~ 

In retrospect, I can say without hesitation 
H -4 hat the medical care 1 received at the Health 
Center was excellent. But pregnancy is not 
merely a physical condition -contained in a 
vacuum. Any pregnancy has psychological 
repercussions. These may be devastating for 
some women, or they may be very mild, but 
they always exist. And when the pregnancy is 
unplanned these psychological effects may 
be magnified. Unfortunately, for whatever 
reasons, these issues--my feelings about 
being pregnant-were not addressed, or even 
acknowleged, by the staff at the Health Cen¬ 
ter. 

When I was told I was pregnant, I was 
asked, not a minute later, what I was going to 
do. And maybe I’m imagining it, but I feel sure 
that my answer-’Tm going to have an abor- 
tion”--was the expected answer. And then the 
nurse handed me the appropriate forms, and I 
left her office. 

That night, I saw someone in the Mental 
Health offices. That counseling was not 
entirely unhelpful; it allowed me to vent my 
immediate responses to my pregnancy. It 
provided me with a wall at which I was permit¬ 
ted to haul my thoughts. For me, it was mostly 
an intellectual ventillation, whin what I was 
experiencing was not nor should it have been 
in any way detached or academic. 

What I needed was not someone to talk at, 
but someone to talk to. I trusted my instincts, 
and confided in my roommate, and in another 
(male) hallmate. Their support was invaluable 
to me. With them, I could talk, cry, even make 
jokes about my pregnancy. Their friendship 
also meant I would not have had to face an 
abortion alone. When I miscarried, they were 
also there to help me face that unexpected 
pain. 

The point of this is not for me to tell you 
about my own experience as much as it is to 
tell you what I discovered as a result of it. I 


found myself unexpectedly pregnant only 
three weeks after I set foot on this campus. I 
didn’t really have friends close enough to trust 
without reservation, so I trusted my instincts 
and they served me well. But nothing can 
replace peer support. 

Other students while they may not have 
experienced your own particular problem, are 
capable of feeling empathy, rather than mere 
sympathy. If nothing else, the experience of 
being a student at the same institution is a 
commonality that at least implies other sim¬ 
ilarities. I believe it is important--no, it is cru- 
cial-for students to feel they can come to 
other students for support. While the value of 
professional support, for some people, can¬ 
not be questioned, peer support has this 
advantage. 

When I was pregnant, there were no peer 
groups at Wesleyan established specifically 
to address the concerns of pregnant stu¬ 
dents. In 1983, such a group was established, 
but it apparently dissolved shortly thereafter. 
In the fall of my sophomore year, I, along with 
a small grooup of other students, re¬ 
organized that group, the Peer Pregnancy 
Conferral Service (PPCS). 

PPCS is a confidential campus service. It is 
run by and for students, and is not affiliated 
with the Wesleyan administration. It is open to 
every student, female and male. It exist to 
answer questions you might have about con¬ 
traception and pregnancy, and to listen if all 
you want is a friendly ear. PPCS is strictly 
rK)rv-poMtical. Because abortion such a 
major issue in the current political arena, I 
must stress that PPCS is not an abortion 
information center. By the same token, we 
provide information about abortion as we 
provide information about every alternative 
available to pregnant women. 

When I was pregnant, I felt I had only one 
alternative. In that respect, I never chose to 
have an abortion. Knowing myself, I have to 
say that I would probably have chosen that 
route anyway, but no one ever told me it was 
possible for me to perhaps carry the infant to 
term, and put it up for adoption, or even keep it 
myself. While these options may not be right 
for me, they may right for you or for somebody 
else on this campus on this campus who feels 
pressured to make a quick decision, instead 
of the right one. The role of PPCS on this 
campus is to help students reach their own 
decisions based on their own personal needs: 
decisions they will be comfortable with the 
rest of their lives. 

I may be over emphasizing my point, but 
there is one more I have to make. This is 
simply that many of the PPCS counselors 
have had direct of indirect experiences with 
with pregnancy in our own lives. I, for one, 
had a miscarriage. Another woman experi¬ 
enced an abortion. And another of us had a 
baby, whom she then gave up for adoption. I 
am including this because I feel that it is cru¬ 
cial in thinking about PPCS to realize that 
ours is not merely intellectual or pragmatic 
knowledge. We’ve been there. 

PPCS does not exist to make your deci¬ 
sions for you; we exist to help you make you 
own decisions. I felt scared and alone when I 
was pregnant. No one in the world could have 
made those feelings vanish completely, but 
finding support in my peers worked wonders. 
That knowledge was hard earned, but I feel 
it’s important that I share it. 
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The Consensus Decision-Making Method 

Consensus is an alternative to majority rule as a form of decision¬ 
making. The main purpose of consensus is to give everyone an effec¬ 
tive voice in a decision. In a consensed decision, there is (ideally) no 
dissatisfied minority being overmled by a majority. 

The Steps Of A Consensus Decision 

1 . The problem or situation is discussed, and a clear proposal is 
made. If someone is not present at this discussion, it is assumed that 
they are not interested, and their views are not considered; they may, 
however, communicate their thoughts through another person. 

2. After adequate discussion, instead of voting, the facilitator(s) 
asks if there is any opposition to the proposal. If there is no opposition, 
it can be formally stated and adopted. 

3. Any person can block consensus on a proposal, and therefore 
prevent its adoption; this is what consensus is all about. It gives every 
individual in the group the power to decide for that group. However, 
consensus can only work when people are responsible in their use of 
this power. Being responsible also means blocking consensus when 
you feel it must be done. People who have objections to a proposal, 
but don’t want to prevent its adoption, can (and should) express their 
concerns. If they wish they can withdraw from the particular decision. 

4 . If there is an objection blocking group consensus, a discussion 
should be held to find out if it is rooted in a misunderstanding. If not, 
perhaps the proposal can be amended to satisfy everyone, or the 
group may realize that the original suggestion was flawed, and aban¬ 
don it altogether. 

5. If after this process, the problem has been resolved, a sense of 
group is taken. If there are no more objections, the proposal is 
adopted. 

6 . If there is difficulty in satisfying an objection, or there are a 
number of different objections, perhaps the proposal wasunsound, 
and an entirely new approach should be considered. Naturally, the 
need for some decision has to be balanced with the need for a good 
decision (i.e. one that unifies the group in advancing towards its 
goals). 

Four elements are essential to the success of the con¬ 
sensus method: 

Responsibility^w^^rS^SSS^SSnS^ 

if you have a serious objection, and you should exercize it if you do 
have an objection, without compunction. 

Respect- if people raise objections, give them the benefit of the 
doubt. Trust that they are being responsible. 

Cooperation- collective action can only work if everyone wants to 
work together. Therefore, everyone must understand why they are in 
the group to begin with, and be aware of this fundamental consensus 
upon which all groups are based. 

Listening- Consensus requires concentration. If everyone listens 
to each other closely, misunderstandings and reiterations of the same 
point by different people can be avoided, and meeting will be faster, 
more productive, and, most importantly, responsibility, respect, and a 
spirit of cooperation will be engendered. 

Facilitation 

1 . At the end of each meeting, the group decides on a facilitator(s) 
for the next meeting. 

2. The facilitator will ask someone to take minutes. 

3 . The facilitator should try to look at last weeks minutes to make 
sure that nothing that was suggested for the agenda last week is 
forgotten during the agenda review. 

4 . It is the responsibility of the facilitator to set a time for each item 
on the agenda, and to make sure that these times are kept, in orderto 
21 .Ocover the entire agenda. 

5. If the group decides to do certain things, the facilitator should 
prepare a task sheet and pass it around, and get it to the coordinator 
when covenient. 

6 . It is also the facilitators job to stack people wishing to speak. 

7. Facilitators should be able to separate their roles of facilitator and 
of group member. 

8 . Finally, the facilitator should make sure that another facilitator is 
found for the next meeting, and that a meeting time and place are set. 


SOME PUBLICATIONS 

lahu (ya-hoo!) 


IAHU is intended to establish 
lines of communication among femi¬ 
nists, and to provide space for a 
more vocal feminist presence on 
campus. The substantial number of 
feminist writings being produced at 
Wesleyan needs to be published 
because they represent radically 
new ideas. The sharing of these 
ideas is crucial to furthering their 
development. As we are dedicated 
to the exchange of knowledge and 
ideas we have no intention of dictat¬ 
ing political opinion. All women are 
encourage to contribute. 

Send us your anger, your hope, 
your artwork, your thoughts. We 


welcome letters, book and film 
reviews, women’s studies articles, 
news articles, announcements, 
graphics, fiction, poetry, cartoons. 

Contributions to IAHU should be 
placed in the IAHU envelope on the 
door of the IAHU office, second floor 
Housing Office. 

IAHU prints anonymous submis¬ 
sions, but the contributer must give 
her name and box number to one 
member of the editorial collective in 
case she needs to becontacted. 

All women are welcome to work 
on the IAHU collective which does 
production four times a year. 

Contact: Sara Bacon, box 46 


WesPAN 


WesPAN, yet another wes-acro- 
nym, stands for the Wesleyan Pro¬ 
gressive Alumnae/i Network. Begun 
two years ago, this network has sev¬ 
eral functions. The first is to gather 
together progressive alums to put 
pressure on the university, and the. 
second is to get those alums into 
touch with each other. The first goal 
is being met by nominating 
WesPAN alums for election to the 
Board of Trustees, and through a 
drive wherein alumnae/i pledge not 
to give any contributions to the Uni¬ 
versity until it divests its holdings in 
companies doing business in South 
Africa. WesPAN is also looking into 
setting up an escrow account where 
alums can contribute money that will 
revert to the University when it does 
divest. 

WesPAN keeps progressive alum¬ 
nae/i in touch with each other 
through regional meetings in over 
ten areas in this cou ntry and abroad, 
as well as by publishing a bi-annual 
newsletter. There is no fee for the 
newsletter, or for joining WesPAN. 
WesPAN also sponsors alumnae/i 
events during Homecoming and 


Reunion at Wesleyan. 
Undergraduates can benefit from 
the existence of WesPAN in many 
ways. First of all, the presence of a 
progressive directory on campus 
(as opposed the general one 
provided by the Alumni Office) can 
help undergraduates with contacts 
in strange cities, or when interested 
in looking for work or other pro¬ 
gressive opportunities. WesPAN 
shares an office with Hermes, lahu, 
and Disorientation on the second 
floor of the Housing Office (190 High 
St.) and is supported by donations 
from its members. 

WesPAN also brings speakers to 
campus, and many of it’s local mem¬ 
bers are also vocal participants in 
protests and activities on campus. 
Interested undergraduates can help 
in production of WESPANews (the 
bi-annual newsletter); planning 
local WesPAN events (i.e., 
reunion); and in many other capaci¬ 
ties. 

For more information on WesPAN 
and how you can help out, contact 
Orna at ext. 2463 or 346-3530. 


Hermes 


Hermes is Wesleyan’s progressive/ 
radical newspaper. Established in 
1975 as an alternative to the Ragus, 
it reports on local and world activity 
from an unabashedly left-ofcenter 
perspective. 

Included in its pages you will find 
everything from Middletown politics 
(i.e., the gentrification of Middle¬ 
town’s North End) to the facts about 
U.S. aggression abroad. Hermes 
comes out with up-to-the-minute 
reports on and facts about politics 
within Wesleyan, consistently bring¬ 
ing out points and facts that might 
otherwise get lost in the shuffle of 
events, or that other periodicals 
won’t publish. Hermes also pub¬ 
lishes fiction and poetry and all sorts 
of artwork. 

Hermes is published eight to ten 
times in an academic year, each of 


which is usually twelve pages long 
(or, about half the size of this pam¬ 
phlet.) It is run by a Collective which 
works by consensus, and people 
are always needed to participate in 
all areas. There are no formal posi¬ 
tions, and anyone can work in any 
area, as much or as little as best fits 
their interests and needs. You don’t 
have to write to work on the paper; 
and you don’t have to make any 
decisions or stay up all night (for 
production) in order to contribute. 
Bringing coffee and doughnuts at 
two in the morning during layout is 
wildly encouraged. 

Look for signs up all ovtfr campus 
announcing the first meeting. Or, if 
you can’t wait to get started, drop a 
line to David in box 318 or to Oma in 
box 789. Or call the office at wes ext. 
2463. 
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Ajua Campos 

Ajua Campos -- the latino student organization 
-- is best known in its capacity as a support group 
for the hispanic students, but it is actually much 
more. It is the backbone of hispanic culture on 
campus. It serves as a way for hispanic students 
to deal with unique problems, and for students 
who have any problems which may relate to his-1 
panic issues or Ajua Campos directly. It is also an 
integral part of the University participating in 
social, political and bapus issues. It is more than 
just a social group; it is a resposible organization 
with offerings to make to the Wesleyan com¬ 
munity. 

Ajua Campos participates, as do other* 
Wesleyan organizations, by planning activities® 
with funds from the Student Budget Committee. 
We use our allotted funds to try to reach the com¬ 
munity with hard hitting and important issues. 
Issues that center around such topics as the pres¬ 
ent situation in Nicaragua, the role of the Reagan 
Administration in Latin America, and the present 
state of political unrest through out Central Amer¬ 
ica. These are all issues that affect the Hispanic 
Community at Wesleyan, as well as our nation as 
a whole. They are issues that affect us all, and 
they reach deep down into the lives of the hispanic 
communities. 

Those are the issues that affect us, and our 
ways of dealing with them are conventional as well ■ 
as unique. Ajua Campos, in unison with other® 
organizations, sponsors speakers, movies, 
cultural presentations, dinners, question and 
answer sessions, and conversation hours. On top 
of these activities we add our own traditional 
activities. Every year in October we sposor an 
Open House, in which we open our house - La 
Casa de Albizu Campos -- to the Wesleyan Com-1 
munity and prepare authentic Spanish dishes, and 
sit around and discuss pertinent issues. We also 
sponsor a Latin Cabaret in which we contract an 
authentjfijatin band, and prepare a club-like 
^nCfSphere. It is one of the most enjoyable events 
of the school year. And we also are active partici¬ 
pants^. 
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The goal of THE ANKH is to stimulate communica-l 
tion among the Wesleyan Afro-American, His-" 
panic and Asian Communities, as well as the| 
Wesleyan community as a whole. THE ANKH will| 

“ pieces. THE ANKH will recognize contributions 
from the entire Wesleyan community; therefore,! 
unsolicited material (of no more than 250 words)J 
will be judged and published on the basis of its* 
quality and content, not opinion, as it is our pur-® 
pose to expose the entire Wesleyan community tor 
the rich diversity of opinions on and ( " 



Things Not to Call the Campus Center: 


Student Center: most basically put, the building’s 
purpose is not to be a center of students but rather 
a major financial enterprise for Saga and Atticus 
(TPA Books, Inc.). There is nothing in the building 
run by students, and there are no student offices. 
Some students are employed here and are uni¬ 
formly exploited financially. How can this be called 
a center for students? 

Student Union: an even more completely inaccu¬ 
rate term than Student Center (see above). A stu¬ 
dent union is a place which is run entirely for and 
by the students of the university, including having 
offices for student government, newspapers, and 
other organizations. The Wesleyan Campus Cen¬ 
ter doesn’t even have room for a good party (see 
‘No-Purpose Room’). Okay, it does have a game 
room.... 


nnritjf Fiia.Fragfoaaa > 

way of formally Introducing admitted minorities to 

V|(esleyan. Through this program we attempt to 
give them-the best overall picture of Wesleyan. All 
these yearly evefifs are topped off with parties to 

round off the schedule. 

All these activities take place around our activity 
- La Casa de Albizu Campos, which is located at 
240 Washington St. We often begin and end our| 
weekends there. It is our place for reunion, and an | 
informal place to be. It also serves as a special 
interest house -- and houses 8 persons ~ and I 
lastly it serves as a base of communications and 
operations. 

This year we have many plans for continuing 
our usual yearly activities and responsibilities. We 
would like to open our doors to new ideas, and 
certainly to our peers in the Wesleyan community. 
Please feel free to join us, and if you have any 
questions, please stop in at La Casa de Albizu 
Campos and ask. 


Stupid Center: the place W W WW Wu i ftlUplUiqP. 

however, the most significant flaw with this term is 
that is immediately seen as a derivative of Student 
Center. 

Stud Center: this term has the same flaws as 
StuDid Center and the same inaccuracies. 
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C.O.L.E.G.A . 1 


Coalition on Lesbian and Gay 
Awareness (C.O.L.E.G.A.) Workshop 

Our purpose in these workshops is to foster an 
awareness of the specific issues and problems 
| that gay men and lesbians must deal with in a 
heterosexist culture and specifically, at Wesleyan. 

During the discussion, we ask that everyone 
take on the role of a lesbian or gay man. This is to 
begin to give people a feeling for how heterosex¬ 
uality is assumed, often unquestioned, in our 
society. It also serves to protect anyone in the 

■ group who is questioning her/his sexuality or who 
is lesbian or gay and not “out” publically. For 
those who outside the workshop generally identify 
themselves as heterosexual, the role reversal 
may be somewhat uncomfortable, but we hope it 
will provide a chance at a little ‘first-hand’ experi¬ 
ence of what it’s like to “play straight” when you’re 
not.. _ 

imosexuality), is 
widespread in our culture. And heterosixism, like 
sexism and racism, is a deeply entrenched, often 
invisible institution. Unlike women and people of 
color, though, lesbians and gay men cannot 
always be identified on sight. This often causes us 
and our specific issues/problems to be ignored. It 
•also often leads people to believe that there aren’t 
■many of us around. It is important for us to under¬ 
stand that this is a myth. It has been well docu¬ 
mented that twelve to fifteen percent of our ] 
country’s population identifies as gay or lesbian - , 
meaning exclusively gay or lebian. 

Someone you know is gay. That friend may not I 
have told you so yet, but that does not mean s/he | 
is not out there. 

We want the discussion to be as free as possi- I 
ble. No one has to say anything, but please bring 
up any topic that you would like to discuss. Please I 
don’t feel as though the facilitators will judge your | 
comments; there is no “right”, “wrong”, or “stu- i 
pid” thing to say -- the experiences of lesbians and | 
gay men are wide and varied. 

® Playing the role of a gay man or lesbian: If you I 
are not a gay man or lesbian, this is a hypothetical I 
situation, so feel free to make up events and | 
details, buttry to stay as close to “you” as possible _ 
-- try to keep what you say on a personal, rather ® 
than abstract level. As a source, draw on memo-1 
ries of any time you have felt discriminated against | 
| or excluded, be it because of your race, gender, 
religion or other quality that is considered to make 
you “different” from the norm. You can even use 
feelings of insecurity you may have had in making 
friends here during your first year or on the first day | 
of a job (what kind of image should I present? who 
will be my friends?). 

’ j The workshop will be divided into two parts. In 

the first, (45 to 50 minutes), we will do the role 
plays. In the second, (15 minutes), there will be an 
,open discussion. You are welcome to ask or to* 

21,0talk about any questions you have that either| 
were not addressed in the first half of the work¬ 
shop or that you now have further thoughts about. 

■ To schedule future COLEGA workshops, peo-. 

pie can contact me, Natalie, at 344-1897 or Boxl 
| 491. 
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Students Helping Students 





8-8 Students Helping Students is a peer listening, 
information and referral service run for and by Wesleyan 
students. 8 to 8 is located in the first room on the left in 
the Community Services House (28 Lawn Ave., across 
from Butterfield). We are open daily, from the first day of 
orientation, to the last day of exams, except fro mid¬ 
semester breaks. 8 to 8 is set up so that people can 
either call (7pm to 7am) , or stop by to talk (7pm to 1 am) . 

We are here to listen to anything you want to talk 
about. Whether you are having problems with your 
■; lover, your professor, your roomate, your parents, or 
yourself, we want to listen. If you are questioning your 
future, your sexuality, or your major, we are here to 
listen. We are also on top of Wesleyan and Middletown 
events, and we’re not bad at answering trivia besides.If 
we feel we are not the right people to help you in a 
~~ particular situation, we will give you the name and num¬ 
ber of someone who is. 

An essential thing to remember about 8 to 8 is that we 
are CONFIDENTIAL. We are not professionals. We are 
students, like yourself who have been trained to listen, 
to talk with other members of our community, and to try 
to help them work things out for themselves. Our train¬ 
ing consists of a series of workshops, training sessions, 
and role-play practice sessions, totaling about a hun¬ 


dred hours of training. The workshops are facilitated by 
members of the community who have a deep under¬ 
standing of their area (the sexual assault hotline, the 
Gay and Lesbian Alliance, the Deans, etc.). Following 
this, we screen all trainees before allowing them to work 
at 8 to 8. Once on the job, on-going workshops are 
periodically held. Overall, we feel confident in our train¬ 
ing. 

If you think you might be intreested in joining us at 8 to 
8 , look for our application schedule, early each semes¬ 
ter. We do not accept applications from first semester 
frosh or transfers, or from exchanges, as we feel that our 
listeners should be familiar with Wesleyan. However, 
you are welcome to apply during your second semester 
at Wes., through the ednd of your senior year. 

8 to 8 does not discriminate against anyone, on the 
basis of sex, race, religion, sexual orientation, color, 
age, national or ethnic origin, or handicap in the recruit¬ 
ment or administration of listeners, or in the administra¬ 
tion of its programs and policies. 

8 to 8 is a place where you can call or drop in to talk, 
cry, laugh, or ask questions. We do not supply therapy 
or advice; merely open ears, thoughtful minds, and an 
incredible wealth of information. Drop by from 7pm to 
1am, or call 346-4488 from 7pm to 7am. Our ears stay 
open as long as our minds do. 




Taking Tutorials 


a burst of 
sunshine! 

(or: your health advisor) 

You find a student lying on the ground 
clutching her leg. She is pale and weak, 
but manages to whisper “ He - he - health 
advisor....”. And suddenly, like a burst of 
sunshine, you see a figure carrying a first 
aid box, wearing a bright red t - shirt with a 
cardinal on it. S/he is your health advisor. 

Whether you’re suffering from aca¬ 
demic anxiety or the common cold (and 
believe you us, we know about both), we, 
yourhealth advisors, are here to help you 
in a strictly confidential manner. Each of 
us lives in a freshwo/man dorm-just look 
for the Health Advisor door plate; we’re 
looking forward to addressing questions 
and concerns about: sexual health, 
colds,flus, nutrition, exercise, stress, 
alcohol, drugs and/or any other health 
issue. 

The Health Advisor program was 
formed to faciltate communication 
between the Health Center and the stu¬ 
dent body.We, as well as the Health Cen¬ 
ter, are interested and concerned with 
your needs. If you have any questions 
about health issuesor services, we wel¬ 
come calls and visits. We hope that we’ll 
get to know you all soon; until then, enjoy 
Wesleyan and stay healthy! 

Gail, Pat, Ben, Ellen, Pia, Natalie, 
Paula and Janet. 


This fall semester, a course on Asian American 

Studies titled “The History and Present Conditions 
of Asian Americans” will be offered. The course 
will be divided into two sections; one section will 
focus specifically on Asian American Women, and 
the other section on Asian Americans in general. 
Both sections will begin by studing the first immi¬ 
grants from China, Japan, the Phillipines, and 
Korea, and then move on to contemporary issues 
including education, Asian Americans in the labor 
force, and media portrayals. Materials such as 
essays, novels, poetry, films, and textbooks willl 
be used as well as having speakers, in order to 
study the topics in depth. Since both sections will 
be small group seminars with student facilitators, 
active participation of the class members will be 
necessary. 

A meeting for further information concerning the 
course will take place during the first week of 
school. 


SukKim Box 504 



Lab tutorials-Undergraduate Research in the Sci¬ 
ences 

It is relatively easy at Wesleyan for undergTi 
ates to do research with a professor. New stu¬ 
dents for students unfamit/tt/^h the types ot 

research being done in \he Biology, Chemistry, or 

Molecular Biology and Biochemistry (MB& B)^ ^- 
departments can find out who’s doing whafTjy 
going to the departmental offices an cfrequesting a 
summary of the research being done by the 
various professors within that department. This 
summary also lists the most recent publications of 
all the professors. 

After looking through these summaries, you 
should decide what kind of research interests you. 

The next step is to go and talk to the professor or 
professors whose work appeals to you. Feel free 
to talk to them about their research; professors 
enjoy talking about their work! You’ll also want to 
find our if there are any spaces available for stu¬ 
dents in their labs. It is best to see the professors 
as soon as possible in order to improve your 
chances of finding a place within the lab of your 
choice. 

All sorts of arrangements can be worked out 
with a professor depending on what you want to do 
and learn in the lab. Students in the past have 
recieived anywhere from 0.25 credits ti 1.00 
credits for work they have done wtih a professor. 
You can either work on a pass/fail basis and 
recieve only credit for your work , or you can be 
graded on your performance in the lab. Some stu¬ 
dents choose to work as technicians; their work is 
usually outlined for them by the lab advisor or the 
graduate students within the lab. Other students, 
usually the ones with thoughts towards doing a 
thesis in the future, prefer to work on individual 
projects, thus having the chance to set their own 
pace, to plan their own experiments, and to set 
their own goals and expectations. Some pro¬ 
fessors require students to read and present jour¬ 
nal articles to their research group in addition to 
whatever kind of labwork the student have chosen 
to do. In some cases students have been able to 
publish material under their lab advisor’s guid¬ 
ance. 

Working in a lab is an excellent opportunity and 
experience for students who are considering grad¬ 
uate school and 

a career in research. It is also good experience for 
students who plan to go to medical school 


















At another university the potato chips are being 
served in plastic cups. Why? Because there might 
be someone spreading the AIDS virus around 
campus. 

While many people may rightly find this approach 
to the AIDS epidemic a bit too extreme, similar kinds 
of actions are already beginning to surface at 
Wesleyan. Nervous reactions such as making 
everyone eat their potato chips out of plastic cups is 
not unusual. I personally shriek with fear when I see 
a mouse run across the room. 

The presence of AIDS causes people to react in 
much the same way they do to harmless mice run¬ 
ning across the room.They run with fear instead of 
calmly facing the issue at hand. Fortunately, the 
facts about how AIDS is transmitted can be easily 
understood by most intelligent people. 

The facts are these: AIDS is a sexually transmit¬ 
ted disease (an STD). It can also be transmitted by 
sharing intravenous needles, as is the practice of- 
most heroin addicts, and also through the use of 
contaminated blood products. STDs can be passed 
between two people whenever there is an exchange 
of bodily fluids. Naturally, some of these exchanges 
are more dangerous than others. Anal intercourse 
without a condom is the most effective way of 
spreading any STD, because when the anal tract is 
abraded, it is much more suceptable to theagents of 
•disease. Transmission of STDs can also occur 
through any kind of oral sex in which a barrier, like a 
condom, is not used. 

Can you get AIDS from kissing someone? It is 
very .very, unlikely. No one will say that it’s impossi¬ 
ble, because there are always exceptions to the rule. 
The AIDS virus has been found in saliva, but there is 
no evidence that it can survive in saliva. The reason 
this kind of transmission is unlikely is that, if it were, 
there would be many more cases of AIDS than there 
are now. Statistically, Aids cannot be spread by 
deep kissing. An easily transmitable disease, like 
the flu, can go from one coast to the other in a few 
weeks; AIDS doesn’t follow this kind of pattern. In 
short, AIDS is not spread through casual contact. 
Even living with someone who has AIDS is not dan¬ 
gerous. 

There are two other noteworthy pieces of infor¬ 
mation about the transmission of AIDS . Firs t, it 
seems that repeated contact is needed to pass the 
, viru s. And second, those people whose immune 
systems are already fighting another disease (e.g. 
people who already have another STD) are at a 
higher risk of getting AIDS. Some doctors even think 
that there may be people who can fight off the virus 
when they first come into contact with it. 

Beyond these simple facts, there is nothing more 
the average intelligent person needs to know about 
how the AIDS virus is spread. Preventing oneself 
from acquiring AIDS is a matter of understanding 
these facts, and making a decision, based on the 


Living in Fear 

history of each individual. Nonetheless, for many 
21 .Opeople this is not enough. They feel the need to 
make special ruies and guidelines to protect them¬ 
selves from AIDS. 

For example, it is often said that one of the best 
ways to protect oneself against AIDS is to limit one’s 
number of sexual partners. This argument assumes 
that people who are sexually active are having inter¬ 
course, or oral or anal sex. This is not necessarily 
true; someone may have many sexual partners, 
without being involved in a practice that would trans¬ 
mit AIDS. 

Making these kind of rule-of-thumb guidelines 
has impractical and destructive consequences. 

They lead to the unjustified labeling of certain people 
as dangerous and to be avoided sexually, (and pos¬ 
sibly in other ways) because they might have AIDS, 
when in fact they may be completely healthy people. 

Also, when a community begins labeling certain 
groups as “high risk”, it makes it harder for those 
people who might have AIDS to be open about their 
disease and to get help, for fear of being labled in 
one of these groups. More importantly, this fear 
might also prevent them from telling their partner 
about the risks of AIDS transmission. 

Another consequence of making generalizations, 
beyond the simple facts,about how to avoid AIDS, is 
that it generates a rigid socially acceptable sexual 
behavior within society. Many people make the gen¬ 
eralization that all gay men are AIDS risks because 
they are known to have anal intercourse withoutcon- 
doms. There are, however, gay men who never have 
anal intercourse, or, when they do, use a condom. 
These men are not at a high risk for getting or for 
spreading AIDS. Society’s prejudices simply make it 
more difficult for people who are at risk to change 
their sexual habits into safer ones. 

Generalizations about the spread of AIDS are of 
value only to statisticians and to scientists inves¬ 
tigating the spread of the virus. For the lay public, 
protecting oneself from AIDS is simply a matter of 
understanding the basic facts about the trasmittence 
of AIDS, and making rational and careful decisions 
on an individual basis. 

A community full of scared people running away 

from every possibility of getting AIDS, whether myth 
or reality, is not a good environment for preventing 
the outbreak of the AIDS virus. The best kind of 
community to control the spread of AIDS; the kind of 
community that Wesleyan has a high potential to 
become; is one where people do not feel pressured 
to have a particular form of sex, and where they can 
reveal their health problems to a potential partner, or 
to anyone else, without the fear of them jumping on a 
chair and screaming “AIDS!!!” as if a rodent had just 
run across the room. 


Blow the Whistle on' 


This fall you will hopefully be seeing 
whistles sold on campus again. They I 
| were sold last spring as part of a cam-1 
paign called “Blow the Whistle on| 
(Rape and Violence.” 

Every year there are a few violent I 
■assaults on campus, most of them [ 
loccuring in the fall or spring when the I 
weather is better and more people are I 
,roam ing_the campu s. To combat! 
these assaults people who think theyl 
■might be at risk should carry a whistle.l 
And anyone who hears a whistlel 
■being blown should respond to the| 
^call for help. 

For the most part it will be only! 
women who find themselves at risk.J 
iHowever, violent encounters anc 
sexual assaults are community prob-| 
Jlems and they require that all people* 
|make an effort to help prevent them. Iti 


jis therefore very important that no one^ 
Iblow a whistle unless it is an emer-" - 
■gency. If you must blow a whistlej 
■while playing a sport, them please call! 
public saftety first. It is very important! 

|that there be no question that when c m 
/histle is blown, it is because some-’ 
lone is in real danger and needs help.^ 

The whistle sales should not bel 
construed to mean that rape only| 
loccurs on dark streets and late aH 
Inight. People are raped at many dif-f 
Iferent locations, at many different^ 
Jtimes of day and may be raped by a j 
-friend or aquaintance. The objective! 
jis simply to try and do what we can to! 
[make Wesleyan a safer place to live, j 
jWe need your support. If you arel 
^interested in. lending a hand sellingl 
whistles or want to help keep this pro- 
]gict a part of Wesleyan, thenwrjte toj^^ 
Peter Kocks at Box 852. 
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Rape and Violence 




















STUbENr GROUPS RTV/B*4-*7 


Adults for Contiuing Education contact 
Jackie Zirkle, box 000R 
Ajua-Campos contact Triana Salazar box 
1214 

Ajua-Campos contact Ziggy Mendez box 
0952 

Alcohol Awareness Program (TAAP) 

contact Ellen Nachtigall box 1002 

Amnesty International contact James 
Nicholson box 1290 

Ankh contact Algernon Austin box 0041 
ARGUS contact Dylan Kreuzer box 0975 
ARGUS contact Jill Goldsmith box 0762 
Asia House contact Charles Consolvo box 
023&- 


French House contact Stephanie 
Oppenheim box 1296 

Friends of Old Time Music contact Eliza 
Welch box 0555 

Gay and Lesbian Alliance contact Alison 
Bernstein box 0291 

German House contact Charlie Bausman 
box 0093 

Havurah Lecture Series contact Laura 
Safran box 0910 

HERMES contact Orna Izakson box 0789 

HERMES contact David Freedman box 
0318 

Holistic House contact Kelly Washburn 
box 3010 


box 0730 

South African Action Group contact 
Joan Werlinsky box 0800 
SQUID’S EYE VIEW contact Paul Men- 
cher box 0950 

Student Committee on AIDS contact 
Peter Kocks box 852 

Student Events Committee contact 
Sharon Greenberger box 0784 
Student Events Committee contact 
Jeremy Mindich ‘87 box 968 
SCORA (Student Committee on Racial 
Awareness) contact David Sailer ‘89 box 912 
Student Guide contact Robert Krulak '88 
box 997 


Bayit contact Ann Mesnikoff box 1267 

Brothers/Big Sisters contact Chip 
Nottingham box 1009 
Board of House Presidents contact Chris 
Corcoran box 0193 

Book Coop contact Eve Halper box 0560 
Book Coop contact Chris Nicholson box 
1005 

.Campus Center Advisory Committee 

contact Terri Smith box OOPP 
Campus Center Advisory Committee 
contact Rob Dickson box 0650 

CARDINAL Magazine contact Ellen 
Powell box 1319 

CARDINAL Magazine contact Antonio 
Jocson box 0815 

Card Players (Pep Band) contact Paul 
Rooney box 0879 

Card Players (Pep Band) contact Ed 
Gross box 0541 

Cardinal Sinners contact Jessica Miller 
box 0961 

Central America Network contact Alisa 
Kaufman box 0937 

Central America Network contact Carol 
Gray box 0775 

Cheerleaders contact Donna Harris box 
0576 

Christian Fellowship contact Maria Lee 
box 0866 

Christian Followship House contact 
Thomas Lissey box 0890 
COLEGA (Coalition on Lesbian and Gay 
Awareness) contact Natalie Diffloth box 
0491 

College Republicans contact Richard 
Winter 

Community Services House contact 
Julie Chasen box 0592 
Community Tutorial contact Peter Chap¬ 
man box 0165 

COPUS contact Muzzy Rosenblatt box 
1192 

Credit Union Project contact Michael 
Wasserman box 000A 
2f,0Cycling Club contact Chad Contreras 
box 0186 

Democratic Socialists for Citizen Action 
contact Cindy Shaiman box 1394 

Draft and Registration Counseling con¬ 
tact David Freedman box 0318 

Eastern European House contact 
faulina Bren box 0137 

Economic Journal contact Andrew 
Colom box 0863 

Eight to Eight contact Bronwyn Poole box 
1318 

Eight to Eight contact Suzanne Gilberg 
box 0748 

Encore Musical Theater contact Ron For- 
tgang box 0379 

Encore Musical Theater contact Doug 
Neuman box 1004 

Energy House contact David Calem box 
0489 

Everywomen’s Coffeehouse contact 
Nikki Feist box 0295 

Film Series contact Rich Johnson box 
OONN 


Hunger Action Group contact Scott Sau- 
vageau contact 1367 
IAHU contact Julie Rioux box 1168 
IAHU contact Sara Bacon box 0046 
International House contact Satoro 
Suzuki box OSSS 

Israeli Cultural Organization contact 
Karen Smolar box 0111 
Italian Film Series 

Jazz Series contact Sylvia Hadcock box 
0549 

Jewish Inter. Films contact Naomi Stein 
box 0160 

Junctions Art Journal 
Latin American Film Series 
LBQ (Lesbian Bisexual and Question¬ 
ing) contact Hannah Doress box 0665 
Little Ujamaa contact Darrin McCalla box 
1189 

Martial Arts Collective contact Zacky 
Rozio box 1351 

Minority Pre-Law & Business Society 
contact Marvin Bazemore box 0096 
Minority Pre-Medicine and Engineering 
contact Karen Craddock box 0198 

Neitzsch Factor contact Eric Lotke 
box0900 

Nuclear Resistance Group contact Greg 
White box OOSS 

OLLA PODRIDA (yearbook) x2346 
Omega Kappa Alpha contact Malak Nour 
box 1010 

Outing club contact Mark Thurber box 
3013 

Peer Pregnancy Counselling Service 
contact Shivaun Briley box 0138 
Quasi Modal contact Thomas Lissey 
box0890 

Raven Madrigalia contact Gabrielle 
Mason box0927 

Rugby Club contactJonathan Hare box 
0573 

Science Fiction and Fantasy contact 
Susan Coulombe box 0614 
Second Stage contact Matt Berlin box 
0112 

Senior Class President Isaac Shongway 
box 1347 

Senior Class Treasurer Eric Apgar box 
0034 

Ski Club contact Stephanie Seidner box 
1255 

Ski Team contact Stephen O'Neal box 
1017 

Social Committee contact Eric Apgar box 
0034 


Students Against Multiple Sclerosis 
(SAMS) contact Stephen King box 848 
SAMS contact Dan Rauch ‘87 box 1133 
Students For Reproductive Rights con¬ 
tact Renee Barbieri '87 box 174 
Third World Collective contact Cher Gray 
‘88 box 779 

Third World Women’s Group contact 
Cecilia Leonard ‘88 box 1012 
Traverse Square Tutorial Program con¬ 
tact Liz Geller ‘87 box 440 
Typesetting Service contact Jenny Alex¬ 
ander ‘87 box 3004 

Typesetting Service contact Rachel Ber¬ 
man ‘87 box 115 

UJAMAA contact Al Young box 1025 
UJAMAA contact Jackie Borges box 129 

Undergraduate Journal of the Social 
Studies 

U.S. Foreign Policy Action Group 
Visual Arts Collective contact Sonya 
Cohen ‘87 177 

Visual Arts Collective contaci George 
Kurtzman ‘88 box 976 
Water Polo Club contact Dan Rauch ‘87* 
box 1133 

Wesleyan Asian Interest Group contact 
Raymond Lee ‘87 box 868 

Wesleyan Chapel Theater Group contact 
John Liepold box 1016 
Wesleyan Democrats contact J.B. Davis 
box 481 

WIRED (Model UN) contact Keith Seibert 
box 1390 

WESJAC (Wesleyan Jewish Action 
Committee) contact Ruth Zlotnick box 1374 
Wesleyan Review contact John Barney 
•87 box 80 

Wesleyan Spirits contact John Lieopold 
•88 box1016 

Wesleyan Volleyball Club 

WESAIL contact Sam Foster ‘87 box 390 
WESPAN (Progressive Alumni/ae Asso¬ 
ciation) contact Orna Izakson ‘87 box 789 
WESU-FM Radio contact Julian Cornell 
'87 box 194 

WESU-FM Radio contact Nathan Ainspan 
‘88 box 186 

Womanist House contact Stephanie Fos¬ 
ter ‘88 box 105 

Women’s Center contact Stephanie Fos¬ 
ter ‘88 box 105 

Women’s Rugby Kim Greenberg '87 box 
523 

Women’s Singer Songwriter Collective 
contact Evelyn Shapiro ‘87 box 1265 
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Social Committee contact Peter Ganbarg 
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